AGREEMENT No. G-05
between “BESTWILL XUSUSIY BANDLIK
AGENTLIGI" LLC and I
I on the organized recruitment
and employment of citizens of the Republic of
Uzbekistan for conducting temporary labour
activities in the territory of Germany

"BESTWILL XUSUSIY BANDLIK AGENTLIGI"
LLC (hereinafter - the Sending party),
represented by the Director Abidov Mirumid
Hallovich e NNER: compery
(hereinafter - the Recelving party), represented
by the General Manager TS,
hereinafter referred to as the Parties

guided by the principles of legality and striving to
ensure the protection of the social, economic and
other rights of migrant workers engaged in
temporary labour activities in the territory of the
Germany, recognizing the priority of organized
recruitment and employment of citizens of the
Republic of Uzbekistan for conducting temporary
labour activities in the territory of the Germany,
Have agreed as follows:

. Object and purpose of Agreement
1.1. This Agreement determines the procedure
and conditions for the interaction of the Parties in
the implementation of an organized recruitment and
employment of citizens of the Republic of
Uzbekistan for conducting temporary labour activity
in the territory of the Germany.

1.2. The receiving party undertakes to fully
fulfill the obligations set forth in paragraph 5.1.

1.3. The sending party undertakes to fully fulfill
the obligations specified in paragraph 5.2 of this
Agreement.

Il. Terms and Definitions

The terms used in this Agreement have the
following values:

“Organized recruitment and employment” - a
set of measures for the organized recruitment of
citizens of the Republic of Uzbekistan for
conducting labour activity in the territory of the
Germany,

“Temporary labour activity” - the work of a
migrant worker in the territory of of the Germany,
carried out on the basis of concluded labour
contract with an employer, as well as in accordance
with the procedure and terms determined by the
legislation of the Germany and this Agreement;

“Job Seeker”- an individual, a citizen of the
Republic of Uzbekistan, who has applied to the
Sending Party for the service of finding a suitable

COMMAIWEHWUE Ne G-05
mexay 000 «BESTWILL XUSUSIY BANDLIK
AGENTLIGH v I
(g 06 opranmaoBaHHoOM Habope n npueneveHnn
rpaxxaan Pecny6nukmn Yabekuctan ans
OCyLeCTBNEHUN BPEMeHHOWU TPY/10BOW
AeATeNnbLHOCTU Ha TeppuTopumn MNepmanun

000 "“BESTWILL XUSUSIY BANDLIK AGENTLIGI"
nmeHyemoe B aanbHenwem «OTnpaBnsloWan CTopoHan
B nuue auvpektopa Abugosa Mupymuaa Xanuvnosudya v
KOMMNaHUA
umeHyemoe B flanbHenwem «MpuHumalowas ctopoHa»

B nuue aupekTopa , Aanee uMeHyemble
CtopoHamu,

CTPEeMsICb obecneunTtsb 3awmTy coumanbHbiX,
IKOHOMMUYECKUX U WMHbIX NpaB TPyAOBbIX MUrpaHTOB Y3
Pecnybnuku Y3abekucTaH, OCyWEeCTBAAIOUMX TPyAoBYyHo
AeaTenbHOCTb Ha Tepputopun [epmaHuu, npusHaeas
NpUOpUTET OpraHM3oBaHHOro Habopa u npusneyexHusn
rpaxaaH PecnyGnuku Y3bekuctaH Ansa ocylecTeneHus
TPYA0BOW AEeATENbHOCTU Ha Tepputopun Mepmanun,

cornacunucb 0 HWXecneayouwem:

1 MNpeamer u uenb Cornawexnun
1.1.Hactosiwee CornaweHue onpeaensert rnopsaok u
ycriosusi B3aumopenctsusi CTOPOH NO OCyWEeCTBAEHMIO
opraHu3oBaHHOro Habopa W npusnedeHus rpaxaad
Pecnybnuku Y3bekucTaH ans OCyWeCTBNeHUs
BPEMEHHOW TPYAOBOW [AEATEeNbHOCTW Ha Tepputopvu
Fepmanun.

1.2. MpuHUMmalowas CcTopoHa npuHMMaeT Ha cebs
NONHOCTLIO BbINOMHATL 0b6si3aTenbCcTBa, W3NMOXEHHbIE B
nyHkTe 5.1.

1.3. OTnpasnawwWwas CcropoHa npuHUMaeT Ha cebs
NOAHOCTLIO BLINOMHATL 00R3aTensbCTBa, ykalaHHble B
nyHkTe 5.2 HacTosuwero Cornawexus.

Il. TepMUHbI U onpenenexHusn

MpumMeHsieMble B Hactoswem CornaweHnun TepmMuHbl
“MelT crneayowme 3HaYeHus:

«OpraH1M3oBaHHbii Habop w” npuBnevyeHue» -
KOMMNeKc MeponpuUATUA no OpraH13oBaHHOMY
npuBnedeHuio rpaxpaH Pecnybnuku YabekuctaH ans
OCYLECTBNEHUst TPYA0BOW AEATENbHOCTU Ha TeppuTopum
Fepmanuy;

«BpemeHHas TpypoBas gestenbHOCTb» - pabota
TPyAOBOro MurpaHta Ha Ttepputopun [epmanun Ha

OCHOBaHUK  3AKMKYEHHOro TpyaoBoro gorosopa C
paGOTo.aneneM, ocyuecrtsnssieMas B Nopsake W Ha
ycnosusx, onpepensiemMblix 3aKoHO4aTenbCTBOM

Mepmanuy, a Take HacTosiwmm CornaleHvem;
«Couckartenb» - @uanyeckoe nuUo, rpaxanaHuH
Pecnybnuku Y3abekuctaH, obpartuslieecs B8
OTnpaBnsaoWylo CTOPOHY 3a NOJslydYeHuemMm ycnyru no
noabopy noaxopsauiero mMecrta paboTtbl U coencTeuio 8
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job and assistance in finding employment in the of
the Germany;

“Selection” a set of measures for the
organized recruitment of job seekers to carry out
temporary labour activity in the territory of the
Germany,

“Candidate” - an applicant who has been
selected on the basis of this Agreement;

“Migrant worker” - a person, citizen of the
Republic of Uzbekistan, at the age not less than 18
years old, which has been selected based on this
Agreement and legally resides and conducting
labour activity in the territory of the Germany;

“Employment contract” - an agreement
entered into between the employer and the migrant
worker in the manner prescribed by the laws of the
Germany and this Agreement;

“Permit” - a document issued by the competent
authorities of the Germany in accordance with the
laws of the Germany confirming the right of a
migrant workers to carry out temporary labour
activity in the territory of the Germany;

“Competent authorities” bodies of state
authorities of the Parties, whose terms of reference
cover the resolving issues related to the labour
relations.

lll. Procedure of payment for services
rendered
3.1. The Receiving Party shall pay to the
Sending Party for each migrant worker performed
by the Sending Party in the agreed amount below:

TpyAoycTpouctee B Nepmanuu;

«OT60p» - KOMNNEeKc Mep NO OpraHn3oBaHHOMY
Habopy couckatene ANs OCYWECTBNEHUS BPEMEHHOW
TPYAOBOW AeATeNnbHOCTU HA TEPPUTOPUN HEMELIKUIA,

«Kanwanpat» - couckatenb, npouwegwwnin otbop Ha
CCcHoBaHWKM Hactosiuiero CornawleHus;

«TpyaoBo  MUrpaHT» - §uuyo, sBRsOLWEecs
rpaxaanuHom Pecnybnuku YabekuctaH, B Bo3pacte He
meHee 18 net, npowegwee oT6Op Ha OCHOBAHWUM
HacTonAWero CornaweHus npebbiBatouiee i
ocywectsnswee  TPyAosyld  AEATernbHOCTb  Ha
TeppuTopumn lepmaHum Ha 3aKOHHOM OCHOBaHUW;

«TpyAoBOW [A0roBOP» - 4OTOBOP,  3AKMOYEHHbIN
mMexay pabotogatenem W TPYAOBbIM  MUIPaHTOM B
nopsake, yCTaHOB/IEHHOM 3aKOoHOAATENbCTBOM ['epMaHum
1 Hactoswwmm CornaieHuem,

«PaspeweHue» - OOKYMEHT, BblaHHbI
KOMMETEHTHbIMU opraHamu 'epmaHi B COOTBETCTBUM C
3akoHoaarenbcTBOM F'epMaHnn, NOATBEPXAAOLLNIA NpaBo
TPYAOBOrO  MWUrpaHTa  OCYWECTBNATbL  TPyAOBYHO
AEeATeNbLHOCTL Ha TeppuTopun MepmaHuu;

«KomneteHTHble opraHbI» - OpraHbl
rocynapctBeHHon Bnactu  rocygapctB  CTOpoH, B
KOMNETEHUMIO KOTOpbIX BXOOWUT pelueHWe BONpOCOB,
CBSI3aHHbIX C TPYAO0BLIMU OTHOWEHUAMMU.

lil. Mopsaaok onnarbi OKasaHHbIX ycnyr

3.1, MpuHUMatoLwwas CTOpOHa BbiNfauynBaeT
OTnpaensaowein CTOPOHE 3a KaXaoro Tpyasierocs-
MUrpaHTa, BbiNONHEHHOro OTNpaBnsioWen CTOPOHOW, B
OroBOPEHHOM HKe CyMMme:

Marketing, Recruitment, 0,00 MapkeTuHr, nogbop nepcoHana, 0,00 EURO
interviews, candidate selection [EURO cobecenosaHus, otbop
Total 0,00 KaHAUOAToB
EURO Bcero 0,00 EURO

3.2. Payment for services indicated in para 3.1.
should be paid within 40 days after arrival of migrant
workers to Germany.

IV. Requirements for conducting labour
activity

4.1. Employment of a Candidate for temporary
labour activity is carried out on the basis of an
employment contract concluded with the Receiving
Party in accordance with the legislation of the
Germany.

4.2. The Receiving party and migrant workers are
obliged to abide by the laws of the Germany

4.3. Migrant workers have the right to rest in
accordance with the legislation of the Germany and
the terms of the employment contract.

4.4, Migrant workers by agreement with the
Receiving Party, can be exempted from labor

3.2. OnnaTa ycnyr, ykasaHHbIX B nyHkte 3.1., JOmkHa
6biTb NponssegeHa B TedeHue 40 gHen nocne NpubLITUSA
TPYAOBbLIX MUTpaHTOB B ['epMaHuio.

IV. Tpe6oBaHUA NO OCYLECTBNEHUIO TPYAOBON
[eATeNbHOCTH

4.1. Npueneyenne Kavanpata Ans oCywecTBneHus
BPEMEHHON TPYAOBOW AEATENbHOCTH, OCYyWecTBNAETCA
Ha OCHOBaHWM TPyAOBOrO AOroBOpPa, 3aKMOYEHHOTO C
MpuHuMatowe  CTOPOHOW B COOTBETCTBUM  C
3akoHoaaTtenbcTBoM FepmaHuun.

4.2. MpyvHMMarowasa CTopoHa W TPyAOBble MUIPaHTbI
o06s13aHbI cobnoaaTh 3akoHo4aTenbeTBo MepmaHuu.

4.3. TpyaoBble MUrpaHTbl UMEKOT NpaBo Ha OTAbIX B
COOTBETCTBMM C 3aKOHOAATENbCTBOM [epmaHum U
yCroB/siMU TPYAOBOro A0rosopa.

44. Tpynosble MUrpaHTbl, MO [OrOBOPEHHOCTU C
MpuHuMalowen CTopoHOW, MoryT ocsoboxaatbecs oT
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wtivity on the days of official holidays of the
Germany

4 5 Medical support for migrant workers on the
territory of the Germany is carried out in the manner
prescribed by the legislation of the Germany and
international treaties to which the states of the
Parties are participated.

4 6. Taxation of income of migrant workers is
carried out in accordance with the legisiation of the
Germany and international treaties in the field of
taxation, the states of the Parties are participated.

47. Migrant workers have the rights and
obligations provided by the legislation of the
Germany.

4.8. Migrant workers have the right to social
insurance (except for compulsory medical
insurance) and pensions in accordance with the
legislation of the Germany and international treaties
to which the states of the Parties are participated.

4.9. A migrant worker has the right to receive
information from the competent authorities of the
Germany regarding the conditions and procedure
for his stay and employment in the territory of the
Germany, as well as the rights and obligations
arising from the legislation of the Germany.

4.10. For the purposes of this Agreement, the
Parties have the nght to use the available
information resources to post on them the
information provided for by the legislation of the
Germany necessary for citizens of the Republic of
Uzbekistan who plan to carry out and conduct labor
activities in the territory of the Germany in the
manner of organized recruitment and employment.

V. Rights and obligations of the Parties

When implementing an organized recruitment
and employment of migrant workers within the mits
of their competence:

5.1. The receiving party in the manner
prescribed by the legislation of the Germany:

5.1.1. sends the relevant Applications indicating
the requirements for the state of health of
candidates for the selection of applicants in the
form, according to the appendix to this Agreement,

5.1.2. provides a draft employment contract for
familiarization with candidates for employment,

51.3. informs the Sending Party on the
requirements for the state of health of candidates,

5.1.4. takes measures to ensure guarantees of
personal safety, protection of nghts and freedoms,
as well as the safety of the property of the migrant
worker in accordance with the legislation of the
Germany;

5.1.5. after the arrival of migrant workers on the
territory of the Germany, the Receiving Party assists
in obtaining a permit document for candidates in

TPyAOBOU  [esiTeNbHOCTU B ohuymanbHblx

npa3aHukos Mepmanuu.

AHN

4.5. MeauuunHckoe obecneyeHne TpyaosbiX MUTPaHTOB
Ha TeppuTopun MepmaHuM OCyuleCcTBRAETCH B MOpPs/Ke,
npeaycMOTPEeHHOM 3akoHoAaTensCcTBoM [epmaHun  u
MeXOYHapOoAHbIMU [OroBOpamMu, y4acTHUKaAMU KOTOPbIX
ABMs0TCs rocyaapctesa CTOPOH.

46. HanoroobnoxeHne [0X0408 TPYAOBbIX
MUrpaHTOB  OCyLEecTBNseTCs B  COOTBETCTBUM  C
33KOHOOATenbCTBOM [epManHun U MexAayHapoaHbIMU
gorosopamu B cpepe HanoroobnoXeHus, y4acTHUKamu
KOTOpbIX SBNSKOTCS rocygapctea CTOpoH.

4.7. Tpynosble MWIPaHTbLI WMEKT npasa U
0083aHHOCTW, MNPEeAYyCMOTPEHHbIE 3aKOHOAATEeNbCTBOM
Mepmanun.

4.8. TpyaoBbie MUrpaHTbl WMeEKT npaso Ha
couuanbHoe CcTpaxoBaHue (kpome ob6s3aTenbHoro
MEeaUUMHCKOro) W NeHcuoHHoe  obecneyeHwe B
COOTBETCTBMUM C 3aKoHogatenscTsom [epmaHun U

MeXyHapOa4HbIMW [0roBOPaMM, yHaCTHMKaMMK KOTOPbIX
AaBnsoTCA rocygapcrtsa CTOPOH.

4.9. TpyaoBOW MUIPaHT UMEET Npaso Ha nonyyexune o1
KOMMETeHTHbIX opraHos [epmaHuu  mHdpopmauuu,
Kacalwencs ycrosui v nopsaka ero npedbisaHus W
OCYUWEeCTBNEHUA TPYA0BOW AEATENbHOCTU HA TePPUTOPUA
Mepmaxuy, a Tawke npas U 06A3aHHOCTEN, BbiTekaloLmnx
W3 3akoHoaaTenscrea lepmanHun.

4.10. Ans uenen Hactosiwero Cornawexns CTOPOHbI
BNpase WMCnonbL3oBaTh MMeWMecs WHPOPMAUUOHHbIE
pecypcel ANA Pa3MeleHnss Ha HUX NpeaycMOTPeHHOW
33aKOHOQAaTeNbLCTBOM Mepmanum WHopmauun,
Heobxoaumon AnA rpaxaaH Pecnybnukn Y3abekucTad,
NNaHWPYIOWMX  OCYWecTBNATe W OCYWEeCTBNSIOWNX
TPYAOBYIO AERTENbHOCTL Ha Tepputopun MepmaHwn 8
NOPRAKE OPraHn30B8aHHOro Habopa u NpUBNeYeHUs.

V. Npasa n o6sa3anHocTn CTopoH

MNpw oCywecTsnenua OpraHu3oBaHHoro Habopa u
npuanevenus TPyaosbiX MUrpaHTos 8 npeaenax csoeun
KOMNETEHLNN

51. MNpuxnmarowan CTOpOHa 8 nopsake,
yCTaHOBNEHHOM 3akoHoAaTenbCcTBOM MNepmannn:

51.1. Hanpasnser coortsercreyrowme 3asBkm  C
ykazanmem  tpebosanmi K COCTOAHWIO  340pOBbA
kananaaros Ans  noabopa couckatenew no  gopme,
COrNAacHo NPUNOXKeHUo K Hactoawemy Cornawennio;

5.1.2. npepocrasnaer NpoexT TPyAosoro gorosopa Ans
O3HAKOMINEHUA C HUM KaHAWAATOB Ha TPYAOYCTPOUCTBO,

513 ocywecranser nHdopmMmmposaHve
Ornpasnsowend CToporsl 0 TpeboBaHWAX K COCTOAHUIO
300POBLA KAHANAATOS,

51.4. npunumaer mepol no obecnedeHuro rapaHTum
nuuHon Oe3onacHocTw, 3awmTe npas u ceobop, a Tawxe
COXpPaHHOCTWM  WMMyLlecTBa TPYAQOBOrO  MurpaHdta B8
COOTBETCTBMM C 3aKoHOAATENLCTBOM [epMaHuv,

5.1.5. nocne npubbiTua TpyaoBbiX MWIPAHTOB Ha
Tepputopuo  [epmanun, [MpuHumarowas  CTOpoHa
cogencrasyer npy  NONyYeHWM  paspelunTenbHOro
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accordance with the requirements of the authorized
body;

5.1.6. provides places of residence in
accordance with the necessary standards and
sanitary and hygienic norms, safe working
conditions and labor protection, as well as safety
measures at their workplaces,

5.1.7. guarantees wages not lower than the
minimum level established by the legislation of the
Germany.

5.1.8. informs the Sending Party of the cessation
or termination (including early) of the employment
contract with the migrant worker within two working
days, indicating the reasons that led to the adoption
of this decision;

51.9. provides Sending Party general
photographs, videos of workplaces and living
conditions of potential employees of the Receiving
Party for a presentation on the conditions of
employment, the nature of the proposed work,
working hours, working conditions, remuneration
and social guarantees;

5.1.10. guarantees the payment of the average
monthly salary of the employee during the period of
forced downtime due to the fault of the employer

5.2. Sending Party:

5.2.1. informs the citizens of the Republic of
Uzbekistan about the possibility of employment in
the European Union countries in the manner of
organized recruitment and employment of migrant
workers;

5.2.2. selects candidates from among the
citizens of the Republic of Uzbekistan who have the
required qualifications and work experience
according to the submitted applications;

5.2.3. organizes interviews with candidates from
among citizens of the Republic of Uzbekistan for
employment on the territory of European Union.

5.2.4. coordinates with the Receiving Party the
candidacies of citizens of the Republic of
Uzbekistan with the required qualifications and work
experience, as well as draft labor contracts;

5.2.5. coordinates draft labor contracts with job
candidates before departing to 60 days;

5.2.6. upon receipt of information on non-
compliance by the Receiving Party with the
legislation of the Germany, sends this information to
the competent authorities of the Germany;

5.2.7. unilaterally refuses to fulfill the terms of the
Agreement by notifying the Receiving Party in
writing
10 (ten) business days prior to the forthcoming
unilateral termination of the Agreement, in the
following cases:

a) unmotivated evasion by the Receiving
Party from conducting an interview and selecting
candidates, which entails the impossibility of
fulfilling the Agreement;

AOKYMEHTa KaHAWAATAM B COOTBETCTBUAN € TREOOBIHAAIY
YNONHOMOYEHHOIO OPraHa;

5.1.6. obecneunBaer mMecTamu
COOTBETCTEBUU  C  HeobXoauMbimm
CAHUTAPHO-TUTUEHUYECKUMN

NPOAVEIHAA
CTAHOARTIMY
HOopMamu,

2]
i
fezonanHsity

YyCNoBUAMU TPYAA W OxpaHbl TPYAa, a Tarxe TesHsw
6e30NacHOCTY Ha Ux Pabounx mecTax,

51.7. rapadtupyer onnaty  Tpyaa,  He  HUxE
MWHUMANbHOIO YPOBHA, YCTEHOBNEHHGIO

3aKOHOAATENLCTBOM epmanun.

5.1.8. wuHhopmupyer OTNpaensawnWes CTopoHy O
NPeKpPaWLEHUN UNWN PACTOPHEHUU (B TOM YNCNE AOCHOHHOH )
TPYAOBOrO A0roBOPA C TPY/AOBLIM MUTPAHTOM B Te4eHns
ABYx pabouux [AHER, C ykasauvem npuuviH, Nosneriuns
NPUHATUIO JAHHOTO PelueHUs;

5.1.9. HanpasnseT OTNpPaeBnAnWER CTOPOHE AOCTYNHEIA
hoTOCHUMKM, Bugeoponukn pabouvx MecT u yonoeus
NPOXMBaHUA NOTEHUWANbHbIX paboTHukos MpuHVM3KLEY
CTOPOHbI ANA NpoBeAeHus npezenTauun o6 yCroewas
Hanma, xapakrepe npepnonaraemon paboTu,
NpoaomKUTENLHOCTU paboyero BpeMeHu, yerioens Tpyaz,
onnarbl TPYA3 ¥ COUMAnbHbIX rapaHTUAXx;

5.1.10. MpuHMaOLWas CTOPOHAa rapaHTUpPyeT euinnaty
cpeaHeMecaYyHon 3apaboTHoi nnatel paboTHuka B nNeproa
BbIHY)XAEHHOro NpOCTOoA No BUHe paboToaaTtens.

5.2. OTnpaBnsawoLan CToOpoHa:

5.2.1. ocyuiecTenseT UHpOpMUpoBarHUe rpaxazH
Pecny6nuku Y3bekucraH (o] BOZMOAHOCTY
TpyAoycTpoiicTBa B cTpaHax Eeponeiickoro Cowzz B
nopsaKke OpraHuzoBaHHoro Habopa W MNpUBMIEYEHUA
TPYAOBbIX MUTP@HTOB;

52.2. ocyliecTenseT noabop KkaHauaaTos U3
uucna rpaxgaH Pecnybnuku YabexucraH, WUMEOLLMX
TpebyeMylo kBanudukaumilo M onbiT paboTsl COrnacHo
NoAaHHbIM 3asBKaM;

5.2.3. opraHuayeT nposefeHue cobecefosanus C

KaHauaaTamuy U3 Yucna rpaxaand Pecnybnuku YabexmctaH
Ha

npeameTr  TPyQOYCTPOWCTBa Ha  TeppuTopuu
Esponevickom Coto3se;

5.2.4. cornacoBbiBaeT c MpuHvMaowen
CTOpPOHOM KaHauaaTypbl rpaxaaH Pecnybnvku

Y3bekucraH, umerowmux TpebyeMyro Ksanuukaum wu
OnbIT paboThbl, @ Takke NPOEKTbl TPYAOBbLIX 4OrOBOPOB;
5.2.5. cornacosbiBaeT NpoeKTbl TPYROELIX

AOroBOPOB C KaHAuAaTamyu Ha TpyaOYCTPOWCTBO A0
Bble3ga B 60 aHen;

5.2.6. npv

nocTynnenun  uHdopmauum o
HecobnwaeHun MpuHuMaroulen CTOpPOHOM
3akoHodaTenbcTBa [epmaHvn, HanpasnseT [aHHyw

UHOPMaLMIO B KOMNETEHTHLIE OpraHbl MepmaHuny;
5.2.7. B OAHOCTOPOHHEM MOPSAKE OTKA3bIBASTCH
OT ucnonHeHus ycnosui Cornawuexus, ysegomms o0b 310

lMpuHumMalowyo CTOPOHY B  MUCbMEHHOW  hopme
3a 10 (pecatb) pabouvix aOHen [O NPEeAcTOsLLero
OAHOCTOPOHHEro  pactopxeHus  Cornalwexus, 8

cnepyroLwmx cnyyasx:
a) HEMOTUBMPOBAHHOIO YKNOHeHUA MNpuHumMaroLlen
CTOpPOHOM OT npoBedeHus cobeceposanua W 0TOOpa

KaHOuOaToB, BREKYLLEro HEBO3MOXHOCTb WCMONHEHNUS
CornaweHus;
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b) changes in the requirements for candidates or
working conditions (changes in the Application)
after the list of selected candidates has been agreed
upon, which entails the impossibility of fulfilling the
Agreement by the Sending Party;

c) full or partial failure of the Receiving Party to
comply with the terms of this Agreement.

V1. Validity of the Agreement

6.1. This Agreement enters into force from the
date of signing and is valid until the Parties fully fulfill
their obligations.

6.2. Each of the Parties may terminate this
Agreement after the termination of the employment
contract with the last labor migrant dispatched by
organized recruitment, notifying the other Party in
writing. In this case, this Agreement will ceases after
1 month from the date of receipt of such notification.

6.3. In the event of termination of this Agreement,
the Parties will settle the obligations arising during
the period of this Agreement.

VIl. Responsibilities of the Parties
7.1. For non-fulfillment or improper fulfillment of
obligations under this Agreement, the Parties shall
be liable in accordance with the current legislation
of the states of the Parties.

VIIl. Force Majeure

8.1. In case of non-compliance (improper
execution) of the terms of this Agreement due to
force majeure circumstances (natural disasters,
military actions, emergencies, changes in the
legislation of the states of both parties, etc.), not
related to the will and actions of the parties, the
guilty party is released from responsibility.

IX. Confidentiality
9.1. The Sending Party undertakes not to
disclose any information about the Receiving Party
containing confidential information obtained in the
course of cooperation under this Agreement.

9.2. The Receiving party independently
processes the personal data of the Candidates
who have entered work in accordance with the
requirements of the Labor Code of the Germany
and the Law of the Germany” bears responsibility
for their observance.

9.3. The Parties undertake not to disseminate in
the public domain (mass media, press, Internet,
etc.) information received from the other Party,

without the consent of the other Party for each
such case.

X. Settlement of disputes

6) wameHenus TpeboBaHWh K KaHgupaTam U
ycnosui  paboTbl  (M3meHeHus  3assku) - nocne
cornacoBaHusi  cnucka  otobpaHHbIX  KaHAWOAToB,
BNEKYUMX HEeBO3MOXHOCTb McnonHenns Cornawexus co
cTopoHbl OTNpaBnsioLLei CTOPOHON;

B) MOSMIHOrO WM YaCTUYHOTO  HEUCMOSHEeHUs
MpuHUMaloWeid  CTOPOHOW  YCMIOBUA  HacTOALLEro
CornatueHus.

VI. Cpoku gencTBuA cornaweHvs

6.1. Hacrosiwee CornaiwieHve BCTyrnaeT B CUy CO AHA
noanuUcaHus u AeUcTByeT A0 MOSIHOMO UCMOSHeHUA CBOUX
obasatenbcTs CTopoHamu.

6.2. Kaxxgasi u3 CTOpOH MOXET MnpekpaTutb Aencteue

HacTosAuwero CornaweHus nocne npekpatlieHus
TPYyAOBOro pgorosopa C nocnegHuM TPYAOBbLIM
MUrpaHTOM, OTMpaBlieHHbIM MO opraHu3oBaHHOMY

HaGopy, ysegomus 06 otom pgpyryto CTOpoHy B
nucbMmeHHon dopme. B aTtom cnyvae HacToAuiee
CornatleHue npekpawaer AencTBne no UcTedeHun 1
Mecsiua ¢ AaTbl MoNy4YeHUs Takoro yBeJOMIeHuns.

6.3. B cnyyae npekpalleHusa AeUCTBUA HacTOALLEero
Cornaluenusi, CTOpPOHbLI yperynupyloT o06si3aTenbcTBa,

BO3HMKWME B  Nepuop  AencTBuA  HacTosLiero
CornaweHus.
- VIl. OtBeTCcTBEHHOCTb CTOPOH
7.1. 3a HeucnosHeHue unu HeHagnexauee

ucnonHeHne 06s3aTenbCTB NO HacToAWwemy CornaweHutio
CTopoOHbI HecyT OTBETCTBEHHOCTb B COOTBETCTBUU C
OEeNCTBYIOWNM 3akoHOAaTeNbCTBOM rocyAapcTB CTOpOH.

VIII. ®opc-Maxopbl
8.1. B cnyyae HecobniofeHun (HeHaanexatiero
ucnonHeHust)  ycnosun  Hactoswero  CornaiueHus
BCNe[cTBMe OOCTOATENbCTB  HENPeoAONMMOM  CUnbl
(CTUXUIAHBIE 6encTBus, BOEHHbIE Jencraus,
Ype3BblYaiHble CUTyaLun, USMEHeHNst 3aKoHoaTeNnbLCTBa
cTpaH 06enx CTOPOH U Ap.), He CBA3AHHbIX C BONEn u

pencteuammn CTOpOH, BUHOBHAas CTopoHa ocBoboxaaeTcs
OT OTBETCTBEHHOCTMU.

IX. KoHduaeHunanbHoOCTb

9.1. OTnpasnsiowLan cTopoHa 06s3yeTca He pasrnailaTb
nobble  cBegedus o [puHumalouwleid  CTOpOHe,
coaepxawue KOH(hMAEeHUMaNbRHYIO WUHpopmaLuio,
nonyyeHHble B  Mpouecce  COTpyAHWdecTBa  no
HacTosweMy CornaweHuto.

9.2. MpuHuMmalowasa CTopoHa CaMOCTOATENbHO BeAeT
06paboTKy NepcoHanbHbIX AaHHbIX BblleAWUX Ha paboTy
KanauMpaTtoBs B cOOTBETCTBUM C TpeboBaHuaMu Tpyaosoro
Kopekca lepmaHun u 3akoHa «lepmaHun» WU Hecet
OTBETCTBEHHOCTb 3a X cobntogenue.

9.3. CrtopoHbl 006s3yl0TCA He pacnpoCcTpaHAaTe B
OTKPLITOM fAocTyne (cpeactsa MaccoBOW WHbopMmauuvu,
npecca, VHTepHeT 1 np.) uHpopmauuto, NONyHEHHY OT
apyron CtopoHbl, 6e3 cormacus Apyron CTOpPOHbl Ans
Kaxgoro nogobHoro cny4vas.

X. PaspelweHue cnopoB
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10.1. All disputes and disagroemoents: that may 10.1. Beco  cnopsl ¥ pasHornacus,  KOTopblo - MoryTt
ariso from this Agreemont will, if possiblo, bo  BOIHMKHYTH - N3 HACTOAOIO Cormnauonust,  HByayr 1o
rosolved through negotiations betwoon tho Partios. BOIMOXHOCTA pA3pOIIATLES NYTOM [16pOroRopon. MONXLY

Croponamu,

10 2. Issues not sottled during tho nogotiations, 10.2. Botpocnl,  HO  ypoarynupopadHblo B X010
the Parties sot out and send in writing. Tho Party  neperonopon, uanaralorcs v Hanpasnsiorest Croposamn s
that received tho complaint sonds  a wiitten  nucbMonHoM Byuie. C1opona, nonyumsiian npetexanio,
response to the Party that made the complaint  Hanpasnsol NMUCHMOHHBIA oTBOT CropoHe,
within 10 (ten) business days from the dato of npepbsiBuBiueil nporteswo, B Tedenmo 10 (necstu)
receipt of the claim. paboUMX JIHEIA € MOMOHTA NONYUHOHUSI NPOTOH3UA.

10.3. If the Parties do not come to an agreement, 10.3. B cnyuao, ecnm  CTopoHbl  HE  1NpuayT K
then all disputes related to this Agreement shall bo — cormatenmnio, 1o BCe Cropbl, CBHIAHHLIO C HACTOSLNM
considered in the courts of general jurisdiction of  CornaweHvem, nojnexar paccMoTpeHunio B cypax obuien

the states of the Parties. topucimkumn rocypapcts CTopoH.
XI.  Anti-corruption clause Xl. AHTUKOpPPYNUUOHHAA OroBOpPKa
11.1. In the performance of their obligations under  11.1. Tpn  ncnonHehun ceoux  0BA3aTeNLCTB M0
this Agreement, the Parties, their affiliates, HacTosiuemy CornatueHuio CTopoHsl, WX

employees or intermediaries do not pay, offer to pay aduniupopantbie nuua, paboTHWUKN MNK NocpeaHnkn He

or permit the payment of any money or valuables, Bbiia4vMBalotr, He npepnaratlot BbiNNaTUTbL WU He

directly or indirectly, to any person to influence the Paspeuwiaiot Bbinnarty Kaknx-nmbo AeHexHbIX CpeacTs unu

actions or decisions of these persons in order to UGHHOCTEIA, NPSIMO WM KOCBEHHO, MIOGbIM nvuam Ans

obtain any improper advantage or to achieve other Oka3aHus BIIMAHUA Ha AGUCTBUA UMK peLLeHns aTux nuuy ¢

improper purposes. uenbto nonyunTb kakne-nnbo HenpasoMepHble
npevmylecTsa unu ans DOCTVKEHNSA WHBIX
HenpaBoMepHbIX Lienen.

11.2. When fulfilling their obligations under this 11.2. Tpu  1cnonHeHnm ceoux obssatenscts Mo
Contract/Agreement, the Parties, their affiliates, Hactosiwemy — [loroopy/Cornawenmio  CTOPOHbI,  UX
employees or intermediaries do not carry out adchunmposatHbie nuua, paboTHVKN UM NOCPe[HUKN He
actions qualified by the current legislation as OCYWECTBIAIOT AencTeus, kBanuuumupyemble
giving/receiving a bribe, commercial bribery, as well AENCTBYIOWMM 3aKOHOAATENbCTBOM Kak Aava/nonydexne
as other actions that violate the requirements of B3fiTKH, KOMMepYeckui noakyn, a Takke uHble AencTaus,

applicable law and international anti-corruption Hapyuwaiouwe TpebosaHus npumeHnmMoro
acts. 3akoHogaTenscTtBa W MeXAyHapoOHbiX  aKktoB O

NPOTUBOAGNCTBUN KOPPYNUWK.

11.3. If a Party suspects that a violation of any of ~11.3. B cnyyae BosHuKkHOBeHUs y CTOPOHbI NOAO3peHWH,
the provisions of this paragraph has occurred or YTO NPOM3OWNO NN MOXET NPOM3OWTY HapyLLeHNe Kakux-
may occur, the relevant Party undertakes to notify nnBo NOMoXeHN HaCTOALLero NyHKTa, COOTBETCTBYOWAs
the other Party in writing. In a written notice, a Party CTopoHa obssyeTcst yenomuTe 06 atom Apyryto CTOpoHy
must refer to the facts or provide materials that B NCbMeHHOA ¢opme. B nucbMeHHOM  yBeaoMneHun
reliably confirm or give reason to believe that a CTopoHa 06si3aHa cocnaTbCs Ha (hakTbl U NPeAoCTaBUTL
violation of any of the provisions of this paragraph Matepuarbl, AOCTOBEPHO NOATBEMXAAIOLLNAE nv Aaiolne
by the other Party, its affiliates, employees or OCHOBaHWe npegnonarartb, YTO0 NPOU3OLWINO WK MOXeT

intermediaries has occurred or may occur. NPOV30UTH HapylweHue kakux-nmbo NONOXEeHUN
HacTosLero NyHKTa ApYyron CtopoHo#, ee
acnupoBaHHbIMU - NMLE@MMU, paboTHukamu unu
nocpegHukamu,

11.4. If one Party violates the provisions of this 11.4. B cnyvae HapyweHus oiHol CTOPOHOA nonoxeHuit
paragraph, the other Party has the right to terminate HacTosiLLlero nyHkTa, Apyras CropoHa umeeT npaso
the Agreement unilaterally out of court by sending a PacTopriyTe [lorosop/Cornawexne 8 OAHOCTOPOHHEM
written notice of withdrawal from the Agreement BHecyae6GHOM nopsjke NyTem HanpasneHns NUCbMEHHOro

yBeaomnerusi o6 otkae ot [lorosopa/Cornawenus.

XII.  Final provisions XIl. 3aknounTenbHbIe NONOXEHUA

12.1. Changes may be made to this Agreementby ~ 12.1. B Hacroswee Cornauwenve, no B3aumMHOMy
mutual agreement of the Parties, which are cornacuio CTopoH, MOryT ObiTb BHECEHbl W3MEHEHWSs,
formalized in separate protocols, which enter into KOTOpble —oopmnaAloTCA  OTAENbHLIMU - NPOTOKONAaMK,
force in the manner determined for the entry into BCTynalowumn B cuny B nopsake, onpejeneHHom Ans
force of this Agreement, unless otherwise specified BCTYN1€HUS1 B CUIy HACTOSLLIGTO Cornawenuns, ecnu nHoe
by the protocols themselves. At the same time, the He onpeaeneHo camumu npotokonamu. [llpu  3TOM
protocols are integral parts of this Agreement.
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npoTOKOMbl ~ ABMAAIOTCS  HEOTbEMNEeMbIMWA  4acTAMY
HacTosiwero CornatweHuns.

12.2. This Agreement is concluded by exchange 12.2. HacTosulee CornaweHve 3akniyeHo nyTem
by official e-mail, 2 April 2025, in two original obmeHa no otvumansHoii an.noute, 2 anpens 2025 roaa,
copies, each in Russian and English languages. B AByX NMOAMUHHbIX 3K3emMnnspax, KakdblA Ha PYCCKOM W

aHIMUNCKOM A3bIKE.
In case of disagreement in the interpretation of B cnyyae BO3HWKHOBEHWA pa3Horfiacui npu TOsIKOBaAHUK

the provisions of this Agreement, the text in English NOnoXxeHumn HacToAWero CornaweHus,
shall prevail. NPEMMYLLECTBEHHYIO CUNy WUMEET TEKCT Ha aHrMACKOM
A3blKe.

PekBU3UTblI CTOPOH

"BESTWILL XUSUSIY BANDLIK AGENTLIGI" LLC
Address: 21\10, Gulobod MFY, Shayhantohur District,
Tashkent, Uzbekistan
Tel: (+998 55) 500 84 00
Email: info@bestwill.uz

Director

General Manager

BESTWILL \¥
XUSUSIY BANDLIKAA
AGENTLIGI .
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