AGREEMENT No. BL-01

“BESTWILL XUSUSIY BANDLIK AGENTLIGI” LLC
and on the organized
recruitment and employment of citizens of the
Republic of Uzbekistan for conducting temporary
labour activities in the territory of Bulgaria

Date: September 15, 2025

“BESTWILL XUSUSIY BANDLIK AGENTLIGI” LLC
(hereinafter - the Sending party), represented by the
Director Abidov Mirumid Halilovich and
company (hereinafter - the
Receiving party), represented by the Managing Director
I Hcrcinafter referred to as the Parties

guided by the principles of legality and striving to ensure
the protection of the social, economic and other rights of
migrant workers engaged in temporary labour activities in
the territory of Bulgaria, recognizing the priority of
organized recruitment and employment of citizens of the
Republic of Uzbekistan for conducting temporary labour
activities in the territory of Bulgaria,
Have agreed as follows:

I. Object and purpose of Agreement
This Agreement determines the procedure and
conditions for the interaction of the Parties in the
implementation of an organized recruitment and
employment of citizens of the Republic of Uzbekistan for
conducting temporary labour activity in the territory of
Bulgaria.

1.2. The receiving party undertakes to fully fulfill the
obligations set forth in paragraph 5.1.

1.1

1.3. The sending party undertakes to fully fulfill the
obligations specified in paragraph 5.2 of this Agreement.

Il. Terms and Definitions

The terms used in this Agreement have the following
values:

“Organized recruitment and employment” - a set of
measures for the organized recruitment of citizens of the
Republic of Uzbekistan for conducting labour activity in the
territory of Bulgaria;

“Temporary labour activity” - the work of a migrant
worker in the territory of of Bulgaria, carried out on the basis
of concluded labour contract with an employer, as well as in
accordance with the procedure and terms determined by the
legislation of Bulgaria and this Agreement;

“Job Seeker”- an individual, a citizen of the Republic of
Uzbekistan, who has applied to the Sending Party for the
service of finding a suitable job and assistance in finding
employment in Bulgaria;

“Selection” - a set of measures for the organized
recruitment of job seekers to carry out temporary labour
activity in the territory of Bulgaria;

“Candidate” - an applicant who has been selected on
the basis of this Agreement;

“Migrant worker” - a person, citizen of the Republic of
Uzbekistan, at the age not less than 18 years old, which has

COIrMALUEHUE Ne BL-01

Mexgy OO0 «BESTWILL XUSUSIY BANDLIK
AGENTLIGI» n
o6 opraHnzoBaHHOM Habope n npueneYyeHnn
rpaxpgaH Pecnybnvku Y36ekuctaH ans ocyuwecTerieHnsa
BPEMEHHOMN TPYAOBOWA AeATEeNIbHOCTA Ha TeppuTOpUMn
Bbonrapun

Dara: 15 ceHTAOpsa 2025r.

000 “BESTWILL XUSUSIY BANDLIK AGENTLIGI

UMeHyeMoe B AancHenweM «OTnpaBnArowWas CTOpoHa» B

nuue Aaupektopa AbupgoBa Mupymuaa Xanunosuya v

KOMNaHUA “MEHYyEeMoe B

panbHenweM «MpuHMMarLWwas cTopoHa» B Nuue AupexTopa
, Aanee umeHyemole CTopoHamu,

cTpeMscb o6ecneyunTb 3awmMTy COUManbHbIX, 3KOHOMUHECKNX
M  WHbIX NpaB TPYAOBbIX MUIPaHToB U3 Pecnybnuku
Y3bekucTtaH, ocyLlecTBNRIOWMUX TPYAOBYO AEATENBHOCTL HA
TeppuTopuu Bonrapuu, npu3Hasas npuopuTeT
OpPraHv3oBaKHOroO Habopa U nNpuBnNeYeHus  rpaxnaH
Pecnybnuku Y3bekuctaH AONs OCyWECTBNEHUS TPyacson
[eaTenbHOCT Ha TeppuTopun bonrapuu,

COrNacunuch O HXecneayLwemMm:

R MpeameT n yenb Cornawexnuns
1.1. Hactoswee Cornawerue onpeaenseT MNopsacK W
ycnosus B3aumoaencteus CTOPOH MO OCYLUECTBREHUK
OpraHuM3oBaHHOrO Habopa UK npuManevYeHus  rpaxnax
Pecnybnukn Y3bekuctan ANA OCYLLECTBNEHUS BPEMEHHOMN
TPyAOBOW AEATENBHOCTU Ha TeppuTopuu Bonrapuu.

1.2. MNpuHMMaOWaEA CTOpOHa NpPUHUMaET
NONHOCTBLID BbINOMHATL 0Bs3aTenbCTBa,
nyHkTe 5.1.

1.3. OTnpaensioWan CTopoHa npuHWMaeT Ha celds
NONHOCTLIO BLINOMHATL 00A3aTENLCTBA, YKA3aHHbIE B NYHKTE
5.2 HacTtosuwero Cornawexus.

Ha cebs
W3NOXEHHLIE B

Il. TepMuUHBLI M onpeneneHnsa

MpumeHsiemble B HacTosweMm CornaweHun TepMuHb
VMEIOT Cneayoune 3Haqerms:

«OpraHn3oBaHHbIK Habop ¥ NpUBNEYeHUe» - KOMNNEKC
Meponpnqmﬁ no OpraHH3OBaHHOMy npuBNeYeHunD rpaxaasx
Pecnybnuku Y3bekuctaH ANsS OCYWECTBNEHUA TpyAOBOW
[eATeNsHOCTH Ha TeppuTopun bonrapuu;

«BpeMeHHas TpyAaoBas pAeaTenbHoCcTb» - pabora
TPYAOBOro MurpaHTa Ha Tepputopun bonrapui Ha ocHoBakH M
3aKIOYEHHOr0 TPYAOBOro Aorosopa c  paboTonatensm
OCyLECTBAREMAR B MOPSAAKE U HA YCNOBUAX, ONpeaensemMsIx

3akoHoaaTenbCcTBOoM bonrapuu, a Takxe HaCTOsLWMM
Cornalwexuem;
«Couckatenb» - OU3AYECKOE NULO,  FPAXAEHMH

Pecny6nvkn Y3bekuctad, obpatmsweecs 8 OTnpasnsouy
CTOPOHY 3a nonydeHuem ycnyri no noabopy noaxoasuwiero
Mecta paboThl W COAENCTBUMO B TPyaOyCTpOWCTBE B
Bonrapuu;

«OT6Op» - KOMNNEKC MeP NO OPraxM30BaHHOMY Halbopy
couckatenei ANA OCYWECTBNEHWR BPEMEHHOW Tpya0BOM
AEATENLHOCTU Ha TeppuTopuk XopsaTus

«Kangmpar» - couckatens, npoweawwuit oTdop Ha
OCHOBaHuW HacTosiwero Cornawexuns:
«Tpynoson MUrpaHT» - nauo, SBNRAOWESCS

rpaxaaHuHomM PecnyBbnuku Y306ekucTan, 8 BO3pacTe He Mexee
18 nert, npowegwee OTOOP KA OCHOBAHWUW HACTORKWETD
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been selected based on this Agreement and legally resides
and conducting labour activity in the territory of Bulgaria;

“Employment contract’ - an agreement entered into
between the employer and the migrant worker in the
manner prescribed by the laws of Bulgaria and this
Agreement;

“Permit” - a document issued by the competent
authorities of Bulgaria in accordance with the laws of
Bulgaria confirming the right of a migrant workers to carry
out temporary labour activity in the territory of Bulgaria;

“Competent authorities” bodies of state authorities of
_the Parties, whose terms of reference cover the resolving
Issues related to the labour relations.

lll. Procedure of payment for services rendered
3.1. The Receiving Party shall pay the Sending Party for

each migrant worker performed by the Sending Party in the
agreed amount below:

Cornawenunsi npebbiBatollee W oCyLECTBAAWLIEE TPYAOBY0
AEeATENbLHOCTL HA  TeppuTopuyu  XOpBaTUA HAa  3aKOHHOM
OCHOBaHWy;

«TpyAoBOW [OroBOpP» - IOFOBOP, 3aKSTHUEHHLIA MEXY
paboTtonatenem W TPYAOBLIM MWIPDaHTOM B MOPAOKe
yCTaHOBNEHHOM 3aKOHOAATENbLCTBOM Bornrapuu v HacToALMM
CornaweHuem;

«PaspelweHue» - [JOKyMEHT, BblAAHHbIA KOMMNETEHTHbLIMY
opraHamu bonrapuu B COOTBETCTBUM C 3aKoHOAATENbCTBOM
Bonrapuv, noaTtBepxaamowmMiA NpaBo TPYAOBOro MUrpaHTa
OCYyLEeCTBNATb TPyAOBYK [AeATeNbHOCTb Ha TeppuTopuu
Bonrapuu;

«KoMneTeHTHble oOpraHbi» - OpraHbl rocyAapCTBeHHON
BnacTtu rocyaapcte CTOPOH, B KOMNETEHUMIO KOTOPLIX BXOAWNT
pelleHne BONpoCcoB, CBSA3aHHbIX C TPYAOBLIMY OTHOLLUEHUSMM.

Ill. Nopsgok onnaTtbl OKa3aHHbIX ycnyr

34 MpuHumatowas CTOpOHa BbinnayvsaeT
OTtnpasnsitowieid CTOPOHE 3@  Kaxaoro  TpyAsiulerocs-
MurpaHTa, BbinonHeHHoro OTnpasBnsiower CTOPOHOW, B

OrOBOPEHHOW HWKe CyMmmMme:

Marketing, Recruitment, 790,00 EURO
interviews, candidate selection
Total 790,00 EURO

3.2. The Receiving Party undertakes the obligation to
reimburse the Sending Party for all expenses related to the
Candidate’s arrival in the Republic of Bulgaria, including
the costs of obtaining a visa, arranging insurance, and
purchasing airline tickets in accordance with the Sending
Party’'s invoice.

3.3. Payment for services indicated in para 3.1. and 3.2.
should be paid within 5 days after arrival of migrant workers
to Bulgaria.

IV. Requirements for conducting labour activity

4.1. Employment of a Candidate for temporary labour
activity is carried out on the basis of an employment contract
concluded with the Receiving Party in accordance with the
legislation of Bulgaria.

4.2. The Receiving party and migrant workers are obliged
to abide by the laws of Bulgaria.

4.3. Migrant workers have the right to rest in accordance
with the legislation of Bulgaria and the terms of the
employment contract.

4.4. Migrant workers by agreement with the Receiving
Party, can be exempted from labor activity on the days of
official holidays of the Republic of Uzbekistan.

4.5. Medical support for migrant workers on the territory
of Bulgaria is carried out in the manner prescribed by the
legislation of Bulgaria and international treaties to which the
states of the Parties are participated.

4.6. A prerequisite for the implementation of labor
activities in Bulgaria of migrant workers in the manner of
organized recruitment and employment is the availability of

MapkeTunr, noabop nepcoxana, 790,00 EURO
cobecenoBaHus, otbop
KaHaAWAaTos
Bcero 790,00 EURO

3.2. TlpvHumarowasi CTopoHa npuHUMaeT Ha cebs
06A3aTenscTBO KOMNEHcupoBaTe OTNPaBsoWERd CTOPOHE
BCE pacxodbl, CBA3aHHble C npubbiTeM Kawguparta s
Pecnybnuky Bonrapus, Bkniouas 3atpatbl Ha nNonyYyeHue
BU3bl, O(opMneHue cTpaxosBaHus U npuoBpeTexue
asnabuneToB Ha ocHoBaHuu akTypsl OTnpasnNsoOWMA
CTOPOHbI.

3.3. Mnatexu 3a ycnyrm B nyHkte 3.1. n 3.2.
OCyweCcTBNAETCA B TeyeHne S5 paHen nocne npubbiTus
kaHanpata B Pecnybnuku Bonrapwu.

IV. TpeGoBaHuA No ocyLlecTBNEHUIO TPYAOBON
AEATENBLHOCTH
4.1. TlpueneveHve Kanaupata ANS  OCYLWECTBNEHUS
BPEMEHHOW TPYAOBOW AEATENbHOCTW, OCYLLECTBNSETCA Ha
OCHOBaHWM  TPYAOBOrO  OOrOBOpPa,  3aKMYEHHOTO  C
MpuHumarowen CTOpPOHOM B COOTBETCTBUM c
3aKkoHogaTenbLcTBOM bonrapuu.

4.2. lNpuvHuUmarowan CcTopoHa W TPYAOBbIE MUIPAHTLI
06a3aHbl cobntoaaTte 3akoHoaaTenscTBo bonrapuu.

4.3. TpyaoBble MUrpaHTbl MMEKT NpaBo Ha OTAbIX B
COOTBETCTBUM C 3aKoHOAaTeNnbCTBOM bonrapuu u ycnosuamun
TPYyAOBOro forosopa.

4.4. TpynoBble MWUrpaHTbl, NO [AOrOBOPEHHOCTU C
MpuHumatowlent  cropoHon, MoryT ocsoboxaarscsa  oT
TPYAOBOW AEATENbHOCTU B AHWM OduuManbHbiX Npa3nHUKOB
Pecnybnuku YsbekucraH.

4.5. MeauumHcKoe obecnevenne TpyAoBbIX MUTPaHTOB Ha
Tepputopun  Bonrapun  ocywlectBnsercs B8 NOPsAKe,
nNpeaycMOTPEHHOM  3akoHopatensctsom  Bonrapun v
MEXAYHApOAHbIMW  AOrOBOPaMK, y4acTHUKaMW  KOTOPbIX
aBnstoTca rocynapctea CTOpOH.

4.6. ObsaszatenbHbiM yCcnosuem Asi OCYLWECTBNEHUA
TPyAoOBOW AesitenbHOCTW B Bonrapuu TpyaosbIX MUrpaHToB B
nopsiike opraHn3oBaHHOro Habopa v NpusNeveHns ABNKETCA
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a contract (policy) of voluntary medical insurance, valid in
the territory of Bulgaria.

4.7. Taxation of income of migrant workers is carried out
in accordance with the legislation of Bulgaria and
international treaties in the field of taxation, the states of the
Parties are participated.

4.8. Migrant workers have the rights and obligations
provided by the legislation of Bulgaria.

4.9. Migrant workers have the right to social insurance
(except for compulsory medical insurance) and pensions in
accordance with the legislation of Bulgaria and international
treaties to which the states of the Parties are participated.

4.10. A migrant worker has the right to receive
information from the competent authorities of Bulgaria
regarding the conditions and procedure for his stay and
employment in the territory of Bulgaria, as well as the rights
and obligations arising from the legislation of Bulgaria.

4.11. For the purposes of this Agreement, the Parties
have the right to use the available information resources to
post on them the information provided for by the legislation
of Bulgaria necessary for citizens of the Republic of
Uzbekistan who plan to carry out and conduct labor activities
in the territory of Bulgaria in the manner of organized
recruitment and employment.

V. Rights and obligations of the Parties
When implementing organized recruitment and
employment of migrant workers within the limits of their
competence:

5.1. The receiving party in the manner prescribed by
the legislation of Bulgaria:

5.1.1. sends the relevant Applications indicating the
requirements for the state of health of candidates for the
selection of applicants in the form, according to the appendix
to this Agreement;

5.1.2. provides a draft employment contract for
familiarization with candidates for employment;

5.1.3. informs the Sending Party on the requirements for
the state of health of candidates;

5.1.4. takes measures to ensure guarantees of personal
safety, protection of rights and freedoms, as well as the
safety of the property of the migrant worker in accordance
with the legislation of Bulgaria;

5.1.5. after the arrival of migrant workers on the territory
of Bulgaria, the Receiving Party assists in obtaining a permit
document for candidates in accordance with the
requirements of the authorized body;

5.1.6. provides places of residence in accordance with
the necessary standards and sanitary and hygienic norms,
safe working conditions and labor protection, as well as
safety measures at their workplaces;

5.1.7. guarantees wages not lower than the minimum
level established by the legislation of Bulgaria.

5.1.8. informs the Sending Party of the cessation or
termination (including early) of the employment contract with
the migrant worker within two working days, indicating the
reasons that led to the adoption of this decision;

5.1.9. in case of death or damage to the health of a
migrant worker as a result of an accident at work or an

Hanuuue Aorosopa (nonuca) Ao6POBONLHONO MEAULIMHCKOrO
CTpaxoBaHus, IEACTBYIOULETO Ha TeppuTopuv Bonrapuu

4.7. Hanoroobnoxenue [0X0A0B TPYAOBLIX MWIPaHTOS
OCYLLECTBISETCA B COOTBETCTBUM C 33KOHOAATENLCTBOM
Bonrapun v MexayHapoAHbiMKM - forosopaMy 8 cdepe
Hanoroob/IOKeHUsl,  Y4aCTHUKaMWU  KOTOPbIX  ABMIAKTCA
rocynapctea CTOpoH.

4.8. Tpyaosble MUrpaHTbl MMetoT npasa v 06a3aHHOCTY,
npelycMoTpeHHble 3akoHofaTenscTBoM Bonrapvu.

4.9. Tpyaosble MUIPaHTbI UMEIOT MNPaBo Ha counansHoe
cTpaxoBaHue (kpome 06a3aTenbHOro MeauumHCKoro) U
NeHCUOHHOoe obecneveHue B CcoOTBETCTBUM o
3akoHopartensctBoM  Bonrapuv M MexayHapoaHbIMU
[0rosopamu, y4acTHUKaMn KOTOPbIX ABMAKTCA rocyaapciea
CTOpOH.

4.10. TpyaoBO# MUrpaHT MMeET Npaso Ha nonyyeHne oT
KOMMETEHTHbIX opraHos Bonrapum MHGOpMaumK,
Kacawouieiics ycrosun w nopsiaka ero npeboisaHus U
OCYLLECTBNEHUA TpyAOBOW [OeATeNbHOCTU Ha TeppuTopuu
Bonrapuu, a Takke nNpaB n 06A3aHHOCTEN, BbITEKAIOWMNX U3
3akoHopaTtenbcTBa bonrapun.

4.11. OQna uenen HacToswero CornaweHuss CTOPOHbI
Bnpase MCMOMb30BaTb WMelowMrecs MWHHOOPMAUUOHHbLIE
pECypCbl AN pa3MeLeHUs Ha HUX NpeayCMOTPEeHHOM
3akoHodaTenscTBoM Bonrapumn nHgopmaumu, Heobxognmmon

ana rpaxgaH Pecnybnuku  YsbekuctaH, NNaHUpylowmx
OCyLLeCTBNATb “u OCYLLECTBASHOLUMUX Tpyaosyto
JesTenbHoCTb Ha Tepputopuu  bonrapun B nopsake
OpraHn3oBaHHOro Habopa v NpuBNEYeHUs.
V. MNpaBa n o6s3aHHOCTHM CTOPOH

Mpu  ocyuwlecTBNeHWn OpraHusoBaHHOro Habopa u
NpuBneYeHnss TPYAOBbIX MUIpPaHTOB B npeaenax CBOEW
KoMneTeHUuu:

5.1. MpuHumarowan CTOpOHa B nopsake,

yCTaHOBNEHHOM 3akoHoaaTenscTBoM Bonrapuu:

5.1.1. HanpaBnseT cooTeBeTCcTBYIOWME 3aABKU C yKazaHuem
TpeboBaHUit K COCTOAHMIO 300POBbS KaHAnaaToB Ans noabdopa
couckatenem no ¢GopMe, COrNacHoO MNPUIOXEHUHO K
HacTosiwemy CornaleHuio;

5.1.2. npenocrasnseTr NPOEKT TpyaAOBOro Aorosopa AnNs
03HaKOMMEHUA C HUM KaHAQUAAaToOB Ha TPYAOYyCTPOWUCTBO;

5.1.3. ocyuiectBnseTr uHgpopmupoBaHue OTnpasnsiouien
CTOPOHLI O TpeboBaHKUAX K COCTORHMWIO 300POBbA KAaHANAATOB,

5.1.4. npyHUMaeT Mepbl N0 06ecneyennto rapaHTun NUYHON
BesonacHocTK, 3awuTe npas 1 cBobOoA, a TakKe COXPaHHOCTH

MMyLlEeCTBA TPYAQOBOrO MMUrpaHta B  COOTBETCTBUM C
3akoHoaaTenscTBoM bonrapum;
5.1.5. nocne npubbITUR TPYAOBLIX MWIPaAHTOB Ha

Tepputopuio bonrapuu, MNMpuHumarowas cTopoHa coaencTsyeT
Npy NONYYEeHWU paspelunTenbHOro AOKyMeHTa kasHauaatam 8
COOTBETCTBMU C TpeboBaHUAMU YNONHOMOYEHHOro oprasa,

5.1.6. obecneunBaeT MecTtamMum NPOXWUBAHUA B COOTBETCTBUMN
¢ HeobxoaMMbIMKU CTaH4apTaMu U CaHUTAPHO-TUTMEHNHECKUMU
Hopmamu, 6e3onacHbIMK yCNOBUAMK TpyAa W OXpaHbl TPYA3, a
TaKKe TeXHUKU 6e30NacHOCTHU Ha ux pabounx mecTax;

5.1.7. rapanTupyeT onnaty TpyAa, HE HWKEe MUHUMaNbHOIo
YPOBHS, yCTAHOBNEHHOIO 3akoHoaaTenscrsom bonrapuu.

5.1.8. wuHdopmupyeTr OTnpasnsiouwlerd  CTOPOHY O
NpeKkpaleHu UNu pPacTopXeHUWM (B TOM 4ucne AOCPOYHOM)
TPy4OBOro 4OroBopa C TPYAOBbIM MUIPAHTOM B TEHEHWW ABYX
pabouux AHERn, C yKasaHMem NPWYKUH, NOBNEKLWWX NPUHATUIO
NAHHOrO PELEeHUs;

5.1.9. B cnyvae cMepTH Unu NPUUNMHEHNS Bpeaa 3A0p08bI0
TPYAALWErocs-MurpanTa B pesynbrare HecHacTHOro cny4as Ha
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occupational disease through the fault of the employer, the
employer guarantees the fulfilment of obligations to
reimburse the costs associated with the return of the migrant
worker or/and ritual services and transportation of the body
to the Republic of Uzbekistan;

5.1.10. provides to the Sending Party photographs,
videos of workplaces and living conditions of potential
employees of the Receiving Party for a presentation on the
conditions of employment, the nature of the proposed work,
working hours, working conditions, remuneration and social
guarantees;

5.1.11. guarantees the payment of the average monthly
salary of the employee during the period of forced downtime
due to the fault of the employer

5.2. Sending Party:

5.2.1. informs the citizens of the Republic of Uzbekistan
about the possibility of employment in the European Union
countries in the manner of organized recruitment and
employment of migrant workers;

5.2.2. selects candidates from among the citizens of the
Republic of Uzbekistan who have the required qualifications
and work experience according to the submitted
applications;

5.2.3. organizes interviews with candidates from among
citizens of the Republic of Uzbekistan for employment on the
territory of European Union.

5.2.4. coordinates with the Receiving Party the
candidacies of citizens of the Republic of Uzbekistan with
the required qualifications and work experience, as well as
draft labor contracts;

5.2.5. coordinates draft labor contracts with job
candidates before departing to 60 days;

5.2.6. upon receipt of information on non-compliance by
the Receiving Party with the legislation of Bulgaria, sends
this information to the competent authorities of Bulgaria;

5.2.7. unilaterally refuses to fulfill the terms of the
Agreement by notifying the Receiving Party in writing
10 (ten) business days prior to the forthcoming unilateral
termination of the Agreement, in the following cases:

a) unmotivated evasion by the Receiving Party from
conducting an interview and selecting candidates, which
entails the impossibility of fulfilling the Agreement;

b) changes in the requirements for candidates or working
conditions (changes in the Application) after the list of
selected candidates has been agreed upon, which entails
the impossibility of fulfilling the Agreement by the Sending
Party;

c) full or partial failure of the Receiving Party to comply
with the terms of this Agreement.

VI. Validity of the Agreement
6.1. This Agreement enters into force from the date of
signing and is valid until the Parties fully fulfill their
obligations.
6.2. Each of the Parties may terminate this Agreement
after the termination of the employment contract with the last
labor migrant dispatched by organized recruitment, notifying

npou3soAcTBe  uMnM  npoheccuonansHoro  3abonesa-va
pacxofbl, CBA3aHHble C  BO3BPAWEHWEM  TPYAAUEroca-
MUrpaHTa v (MNN) NOXOPOHHLIMWU YCITYramu U Nepesos o 1213
TpeboBaHna pabotHuka k paboTodarteno  perynapyLTcA
TpyaoBbIM KOAEKCOM, 3aKOHOM O COUMANBHOM CTPAX0BaHA /
3akoHomM 06 oxpaHe Tpyaa.

5.1.10. HanpasnsieT OTNPasnsaoLLen CTOPOHE (HOTOCHAM XY
BUOEOPONUKA paboynx MecT W yCrioBuM  MNDOA/BAHVA
noTeHumnanbHblx paboTHukos [puHUMatoWer CTOpPOHb! 1A
npoBeaeHus npeaeHTaumu o6 ycrnosusix HauMa, xapaxTepe
npeanonaraeMon paboTbl, NPOAOIIKUTESIEHOCTH paGouero
BpEMEeHW, ycrnosBuw Tpyaa, onnatbl Tpyaa ¥ COUMaNbHbIX
rapaHTusx;

5.1.11. Bbinnata paboTHuKy exemecsyHoro 3apaboTva 8
nepuon npenaTcTBus K Tpydy no BuHe pabotonatens
rapaHTMpyeTca TpydoBbiM KOAEKCOM W COOTBETCTBYOWAMA
TpyaosbiMu HopMamu Criosaukou Pecny6nuku.

5.2. OTnpaBnswowWas CTOPoOHa:

5.2.1. ocyuiecTenseT WHGOPMUpPOBaHWE rpaxaaH
Pecny6nukn Y36eKucTaH 0 BO3MOXHOCTU TPYAOYCTPOUCTEE B8
cTpaHax Esponeitckoro Coto3a B nopsake OpraHn3osaHHoro
Habopa 1 npuBneyeHns TpyaoBbIX MUTPAHTOB!

5.2.2. ocyuiecTenseT nogbop KkaHauMaaTos U3 Yicna
rpaxgaH Pecnybnuku Y3b6ekuctaH, vMerolmx TpebyeMmyto
kBanudukaumio U onblT  paboTbl COMMACHO MOA3HHbLIM
3asiBKam;

5.2.3. opraHmayeT nposegeHue cobecefosBanus C
KaHauaaTaMu U3 Yyucna rpaxaaH Pecny6nuku Y3bekucTtax Ha
npeaMeT TPyAOyCTpoOiCTBA Ha Tepputopuu EBponenckom
Cotose;

5.2.4. cornacossiBaeT ¢ lNMpuHMMaOWen CTOpOHOU
KaHauaaTypbl rpaxaaH Pecnybnuku Y3bekucTaH, MMerumx
Tpebyemyto kBanuukaumio u onbiT paboTsl, @ TaKKe NpoeKTsI
TPyAOBbIX AOMOBOPOB;

5.2.5. cornacosbiBaeT NPOEKTbI TPYyAOBLIX
[OroBoOpoOB C KaHAUAATaMu Ha TPyAOyCTPOUCTBO A0 Bble3aa B
60 gHewn;

5.2.6. npu NOCTYyNNeHnn nHopmaumu o}

HecobntoaeHuu MNprHUMarowen CTOPoOHOW 3aKkoHoaaTenscTea
Bonrapum, Hanpasnser AaHHYI0 UHPOpMaLMIo B
KOMNeTeHTHble opranbl Bonrapum;

5.2.7. B OQHOCTOPOHHEM NOPSAKE OTKA3biBAETCS OT
vucnonHenus ycnosun Cornawenusi, ysegoMms 06 3Tom

MpuHUMatoLLyto CTOpPOHY B NUCbMEHHOWN dhopme
3a 10 (mecatb) pabounx AOHeA OO NpeacTosuwero
OZIHOCTOPOHHEro pactopxehuss CornaweHus, B CneayrLmx
cny4asx:

a) HEeMOTUBUPOBAHHOIO YKNOHEHWUs [IpuHumarouien

CTOpPOHOMW OT npoBeAeHWs cobecenoBaHMs w  oTdOpPa
KaHOWOaToB, BNEKyUWEro HEeBO3MOXHOCTb  WCNONKEHUS
Cornawenus;

6) namenenuns TpeboBanun K KaHAMAATAM UKW YCNOBKA
paboTbl (M3MeHeHus 3asBKW) Nocne CornacoBaHWS CNwvcka
0oTOOpaHHbIX  KaHOMAAQTOB,  BMEKYWMX  HEBO3MOXHOCTb
ucnonHenns Cornawexus Cco CTOpOHbl OTnpasnswowen
CTOPOHOW;

B) NonHoro
MpuHumarowen
CornaweHus.

HYaCTU4HOro
yCNoBM#

unu
CTOpOHOW

HEUCNONHEeHNK
HacTo\swero

VL. Cpokn nencTBUA cornaweHuns
6.1. Hactosuiee CornaweHue BCTynaer B CWUMy CO NHSA
noaNUCaHUs W AENCTBYeT A0 NONHOrO WMCNONHEHWS C8OKX
obsazarenscts CTopoHamu.
6.2. Kaxpnas u3 CTOpPOH MOXET npekpaTuTb AenCcTaue
HacTosuero CornawleHus nocne NpekpauleHus TPpyaoBOro
norosopa c nocnegHum TPy4O08bIM MUTPaHTOM
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the other Party in writing. In this case, this Agreement will
ceases after 1 month from the date of receipt of such
notification.

6.3. In the event of termination of this Agreement, the
Parties will settle the obligations arising during the period of
this Agreement.

VII. Responsibilities of the Parties
7.1. For non-fulfilment or improper fulfillment of
obligations under this Agreement, the Parties shall be liable

in accordance with the current legislation of the states of the
Parties.

VIIl. Force Majeure
8.1. In case of non-compliance (improper execution) of
the terms of this Agreement due to force majeure
circumstances (natural disasters, military actions,
emergencies, changes in the legislation of the states of
both parties, etc.), not related to the will and actions of the
parties, the guilty party is released from responsibility.

IX. Confidentiality

9.1. The Sending Party undertakes not to disclose any
information about the Receiving Party containing
confidential information obtained in the course of
cooperation under this Agreement.

9.2. The Receiving party independently processes the
personal data of the Candidates who have entered work in
accordance with the requirements of the Labor Code of
Bulgaria and the Law of Bulgaria” bears responsibility for
their observance.

9.3. The Parties undertake not to disseminate in the
public domain (mass media, press, Internet, etc.)
information received from the other Party, without the
consent of the other Party for each such case.

X. Settlement of disputes
10.1. All disputes and disagreements that may arise from
this Agreement will, if possible, be resolved through
negotiations between the Parties.

10.2. Issues not settled during the negotiations, the
Parties set out and send in writing. The Party that received
the complaint sends a written response to the Party that
made the complaint within 10 (ten) business days from the
date of receipt of the claim.

10.3. If the Parties do not come to an agreement, then all
disputes related to this Agreement shall be considered in
the courts of general jurisdiction of the states of the Parties.

XI. Anti-corruption clause

11.1. In the performance of their obligations under this
Agreement, the Parties, their affiliates, employees or
intermediaries do not pay, offer to pay or permit the payment
of any money or valuables, directly or indirectly, to any
person to influence the actions or decisions of these persons
in order to obtain any improper advantage or to achieve
other improper purposes.

11.2. When fulfilling their obligations under this
Contract/Agreement, the Parties, their affiliates, employees

oTnpasneHHbIM No opranusonsanHomy Habopy, ysegomun o6
atom Apyrylo Ctopony B nucbMenHon hopme. B otoMm cnyyae
Hactosiuiee CornatieHne npekpauwiaer  jileucrave 1o
uctedeHun 1 Mecsiua ¢ fgartbl  NONYYEHWs  TaKOro
yBeOMNEeHUs.

6.3. B cnyuae npekpauleHust [1eNCTBUA  HACTOALLETO
Cornawenust  CTopoHbl  yperynupytor  obasarenscrsa,
BO3HUKLUWE B NEpuog AevucTsust Hactosiwero Cornawenns

VIl. OTtBeTcTBeHHOCTL CTOPOH
7.1. 3a HeucnosrnHeHne Unn HeHajnexaluee UCronHeHne
obsa3arenbcTB No Hactosiwemy CornaweHuto CTOpoHbI HeCY'T
OTBETCTBEHHOCTb B  COOTBETCTBMM C  [AEUCTBYIOLNM
3aKoHoaaTenbLcTBOM rocynapcts CTOpOH.

VIII. ®opc-maxopbl

8.1. B cnyyae HecobniogeHuss  (HeHagnexauiero
ncnonHeHus) ycnosun Hactosiwero Cornawiexuns scrneactaue
06CTOATENLCTB HEMPEOAONMMON CUNBI (CTUXUIHBbIE BeACTBUs,
BOEHHblE AENCTBUA, Ype3Bbl4aWHble cuTyauuu, U3MEeHeHuUs
3aKoHoAaTenbCcTBa CTpaH 06enx CTOPOH U Ap.), HE CBA3aHHbIX
c Bonen u pencteusmn CTOpPOH, BUHOBHaA CTOpOHAa
ocBoboxaaeTcsi OT OTBETCTBEHHOCTW.

1X. KoHdpumaeHunanbHoCTb

9.1. OTnpaBnswwas cTopoHa obsasyeTcs He pasrnawaTte
nobole ceeneHus o MNpuHumalowen CTopoHe, coaepxxauiue
KOHMAeHUManbHyo MHOpMaLMIo, NONyYeHHbIe B Npouecce
coTpyAHu4yecTBa No HacTtoswemMy CornaweHuio.

9.2. MNpuHuMalowas cTopoHa CaMOCTOATeNbHO BeaeTt
06paboTky nepcoHanbHbiX AaHHbIX Bblweawux Ha paboty
KaHanpatoB B cooTBeTCcTBUM C TpeboBaHusamu Tpyaosoro
Kopekca bBonrapum wu 3akoHa «bonrapum» un HeceT
OTBETCTBEHHOCTb 33 UX cobnoaeHue.

9.3. CTopoHbl 0653yH0TCSi He PaAcNpPOCTPaHATL B OTKPLITOM
poctyne (cpeactsa  maccoBow  uMHdoOpMmauuu, npecca,
WHTepHeT 1 np.) vHdopmauuio, NONyYeHHy OT ApYyron
CropoHbl, 6e3 cornacua apyroh CTOpOHbI ANS  KaX[oro
nogo6Horo cnyuvas.

X. Pa3peweHune cnopos

10.1. Bce cnopbl W pasHornacusi, KoTopble MOryT
BO3HUKHYTb M3 Hactosiuwlero Cornawenus, 6yayT no
BO3MOXHOCTW paspeluatbCa MNyTEM NeperoBOpoB Mexay
CTopoHamu.

10.2. Bonpocsl, He yperynupoBaHHble B Xoile Neperosopos,
u3anaratotca u HanpasnsiTca CTOPOHaMW B NUCLMEHHOM
Buae. CTopoHa, nonyuuBwas nNpeTeH3vo, Hanpasnser
NUCbMEHHbIN oTBeT CTopoHe, NpeabsBUBLIENR NPETEeH3UIo, B
Teuenne 10 (aecatn) pabounx AHeR ¢ MOMeHTa nonyyeHus
npeTeH3nu.

10.3. B cny4ae, ecnu CTOpOHbI HE NPUAYT K COrNaweHruio,
TO BCE CMnopbl, CBA3aHHble C HacToswum CornaweHuem,
nognexat paccMOTpeHulo B cyaax obuwewn topucavkumn
rocynapcts CTOpPOH.

Xl. AHTUKOPPYNLWOHHAA OroBOpPKa

11.1. MNpu ucnonHeHum cesonx 0653aTENLCTB NO HACTORLLEMY
Cornawennio  CTopoHbl, ux addunupoBaHHble nuua,
paboTHUKM UNM NOCPeaHUKU HE BbINNAYMBAIOT, HE NnpeanaratoT
BbINNATUTbL W HE pa3pellatoT BbINNATY KakuxX-NMbo AeHEeXHbIX
CPEeACTB UNKu LLeHHOCTEN, NPAAMO UNW KOCBEHHO, N0BbLIM Nuuam
ONA 0KasaHWA BNUAHWUA Ha AEUCTBUS UNN PELUEHUA 3TUX NUL C
Lenbio NONy4nuTb Kakne-nbo HenpaBomepHble NpeumMyuiecTsa
MU ANS AOCTUXEHUNA UHBIX HENPABOMEPHbIX Lienew.

11.2. Npw vcnonHennn ceonx 06a3aTensbCTB NO HacTosLEeMY
Horosopy/Cornawenunio  CTOpoHbl, ux addunuposanHsie
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or intermediaries do not carry out actions qualified by the
current legislation as giving/receiving a bribe, commercial
bribery, as well as other actions that violate the requirements
of applicable law and international anti-corruption acts.

11.3. If a Party suspects that a violation of any of the
provisions of this paragraph has occurred or may occur, the
relevant Party undertakes to notify the other Party in writing.
In a written notice, a Party must refer to the facts or provide
materials that reliably confirm or give reason to believe that
a violation of any of the provisions of this paragraph by the
other Party, its affiliates, employees or intermediaries has
occurred or may occur.

11.4. If one Party violates the provisions of this paragraph,
the other Party has the right to terminate the Agreement
unilaterally out of court by sending a written notice of
withdrawal from the Agreement

XII. Final provisions
12.1. Changes may be made to this Agreement by mutual
agreement of the Parties, which are formalized in separate
protocols, which enter into force in the manner determined
for the entry into force of this Agreement, unless otherwise
specified by the protocols themselves. At the same time, the
protocols are integral parts of this Agreement.

12.2. In case of disagreement in the interpretation of the
provisions of this Agreement, the text in English shall prevail.

12.3. This Agreement is concluded by exchange by official
e-mail, 15 September 2025, in two original copies, each in
Russian and English languages.

nmua, paﬁomwkm nnu - NOCpe/IHnuKn  He  OCYHLeCTRAAOT
nencTeun, ksanuumpyemble NIEUCTBYIOLLIUM
3aKoHO/1aTeNbLCTBOM KaK flavalnonyyenve B3ATKN
KOMMEPYECKUIN NOJIKYT, a TAKKE UHLIC ICUCTBUA, HADYLLAKLIAE

TpeboBaHun NPUMEHNMOro 3aKOHOAATENLCTBA "
MeXNYHAPO/IHbIX aKTOoB O ﬂpOTMll(}/’l(JMCTFWIW Koppynuun

11.3. B cnyvae Bo3HukHoBeHust y CTOPOHbLI N0/103peHny, 410
NPOM30WIIO UM MOXEeT MPOU30NTN HapyLueHue kaknx-nubHo
NONOXEHUA HACTOSALWEro NyHKTa, cooTseTcTaylowan CTopoHa
o6na3yetca yBeioMnTb 06 9TOM Apyryto CTOPOHY B NUCLEMEHHOW
cdopme. B nucbmeHHoMm ysesiomnenun CropoHa obs3ana
cocnatbCcA Ha akTel wWNu  NpeaocTasute  Martepuassl,
[OCTOBEpPHO noATBepxaalowmre wnuv aakloume OCHOBaHUE
npegnonaratb, YTO MNPOM3OWNO WM  MOXEeT MNpPon3oUTY
HapyleHne Kakux-nubo MNONOXKEHUW HacTosAWero MnyHkra
apyron  CtopoHoi, ee  addunupoBaHHbIMK - TUUAMW,
paboTHMKaMu unu nocpeaHuKamu.

11.4. B cnyyae HapyweHus onHo CTOpOHOW NoNoxeH1
HacTosiwero nyHkra, pApyras CTopoHa wumMeeT npaeo
pactopriyTe  [orosop/CornaweHne 8  OAHOCTOPOHHEM
BHecyleBHOM nopsake NnyTeMm HanpasneHns nUCbMeHHOro
yBeaomneHus o6 oTkase ot [Jorosopa/CornateHus.

XIl. 3aknounTenbHbIe NMONOXeHUA

12.1. B HacTosuwee CornaweHune, N0 B3aUMHOMY cOrnacuto
CtopoH, MoryT 6biTb BHECEeHbl U3MEHEeHUs, KOTOpble
oopMnATCA OTAENbHLIMWU NPOTOKOSIaMu, BCTynawwumMn 8
cuny B nopsake, onpedeneHHoM Afs BCTYNNEeHus B cuny
HacToswero CornalleHus, ecnu UHoe He onpegeneHo camumMn
NPOTOKONaMU. Mpwn 3TOM NPOTOKOSbI ABNAOTCA
HeoTbEMNEMbIMU YacTamMu HacToswero CornaweHus.

12.2. B cnyyae BO3HUKHOBEHMS pasHornacui npwm
TONKOBaHUu NONOXeHUn HacToAuero CornaweHus,
NPEMMYLLIECTBEHHYIO CUNY UMEeeT TEKCT Ha aHrMMINCKOM A3bike.

12.3. Hactosiuiee CornaueHve 3akno4eHo nytém obmeHa no
oduumnanbHoi an.noyte, 15 centsbps 2025 roga, B AByX
NOANVHHbLIX 3K3eMNNApax, Kaxablii Ha PYCCKOM U aHIMUACKOM
A3blKe.

PekB1U3nTbI CTOPOH

“BESTWILL XUSUSIY BANDLIK AGENTLIGI" LLC

Address: 8\38, Rakat Street, Yakkasaray District,
Tashkent, Uzbekistan
Tel: (+998 95) 500 84 00
Email: info@bestwill.uz

Add
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