AGREEMENT No. SL-03

between “BESTWILL XUSUSIY BANDLIK AGENTLIGI”
LLC and - o the organized

recruitment and employment of citizens of the Republic
of Uzbekistan for conducting temporary labour
activities in the territory of the Republic of Slovakia

Date: September 16, 2025

"‘BESTWILL XUSUSIY BANDLIK AGENTLIGI” LLC

(hereinafter - the Sending party), represented by the
Director Abidov Mirumid Halilovich and

s.r.o. company (hereinafter - the Receiving party),
represented by the Managing Director i

hereinafter referred to as the Parties

guided by the principles of legality and striving to ensure
the protection of the social, economic and other rights of
migrant workers engaged in temporary labour activities In
the territory of the Republic of Slovakia, recognizing the
priority of organized recruitment and employment of
citizens of the Republic of Uzbekistan for conducting
temporary labour activities in the territory of the Republic of
Slovakia,
Have agreed as follows:

. Object and purpose of Agreement
.. This Agreement determines the procedure and
conditions for the interaction of the Parties in the
implementation of an organized recruitment and employment
of citizens of the Republic of Uzbekistan for conducting
temporary labour activity in the territory of the Republic of

Slovakia.
1.2.  The receiving party undertakes to fully fulfill the

obligations set forth in paragraph 5.1.

1.3. The sending party undertakes to fully fulfill the
obligations specified in paragraph 5.2 of this Agreement.

ll. Terms and Definitions
The terms used in this Agreement have the following

values:
“Organized recruitment and employment” - a set of

measures for the organized recruitment of citizens of the
Republic of Uzbekistan for conducting labour activity in the

territory of the Republic of Slovakia;

“Temporary labour activity” - the work of a migrant
worker in the territory of of the Republic of Slovakia, carried
out on the basis of concluded labour contract with an
employer, as well as in accordance with the procedure and
terms determined by the legislation of the Republic of

Slovakia and this Agreement;
“Job Seeker”- an individual, a citizen of the Republic of

Uzbekistan, who has applied to the Sending Party for the
service of finding a suitable job and assistance in finding
employment in the of the Republic of Slovakia;

“Selection” - a set of measures for the organized

recruitment of job seekers to carry out temporary labour
activity in the territory of the Republic of Slovakia;
“Candidate” - an applicant who has been selected on

the basis of this Agreement;

COrNALWEHME Ne SL-03

mexay 000 «BESTWILL XUSUSIY BANDLIK
AGENTLIGH I . o6
opraHmioBaHHoM Habope n npuBneYeHun rpaxaax
Pecny6nukn Y36ekucTaH Ans oCywecTBNeHuA

BpeMeHHOW TPYAOBOW AGATE/IbHOCTA Ha TePPUTOPUNA
Pecny6nuku CnoBakumu

[ara: 16 cenTnbpn 2025

000 «BESTWILL XUSUSIY BANDLIK AGENTLIGI»
umeHyemoe B aanbHenwem «OTnpasnsiowan CTopoHa» B
nuue aupektopa A6uposa Mupymuaa Xanunosu4ya W

komnaxvs [ /'VeHyemoe B

nanbHenwem «lpuHumawowas cropoHa» B JIMUE

avpextopa [N ~once vMeHyemble

CropoHamu,

CTPEMSACH obecneynTb 3aLuUTy coumnanbHbIX,
SKOHOMUYECKUX M MHbIX npas TPyAOBbIX MUrPaHToB W3
Pecnybnukn YabekucTaH, OCywWecTBNSOWMUX TPYAOBYHO
nesTensHocTb Ha Tepputopuu Pecnybnuku Criosakuu,
npu3HaBas nNpUOPUTET  OpPraHU3oBaHHOIO Habopa M
npusneveHus rpaxaaH Pecnybnuku Y3bekucrad AN
OCYLLECTBNEHNUsI TPYAOBOW AEATENbHOCTA Ha TeppuUTOpun
Pecnybnukn CnoBakuu,
cOrnacunuck 0 HUWKecneaylLwem:

. NMpeameT u uens CornaweHns
1.1. Hactosiwwee Cornawenue onpegenseT nopsaok w
ycnoeua B3ammopencteus CTOpOH NO  OCYLUECTBIIGHWIO
OpraHuM3oBaHHOro Habopa u npuBneveHua rpaxaan
Pecnybnukun YabekuctaH AnA oCyu|eCTBIIEHUsA BpEMEHHOW
TPYAOBOI AESTENBLHOCTU Ha TeppuTopun CroBakuu.

1.2. MpuHumarowan cTopoHa npuHMMmaeT Ha cebs
NMOMNHOCTbIO BbLINOSHATL 0b0s3arenbcTsa, W3NOXEHHbIe B

nyHkTe 5.1.
1.3. OTnpasnswwas CTopoHa npuHUMaeT Ha cebn

NONMHOCTBbID BLINONHATL 00A3aTEeNbCTBa, YKAa3aHHbIE B
nyHkTe 5.2 HacTosuwero Cornawenus.

Il. TepMUHLI 1 onpeaeneHnn

[pumeHsemMble B Hactoswem CornaweHun TepMUHbI
UMEIOT cregyrouime 3HaYeHns:

«OpraunsoBaHHbIn Habop YW npuBnevYeHue» -
KOMNEeKC MEPONPUATUNA no OpraHu30BasHOMY
npueneveHuto rpaxgaH Pecnybnvku Y3bekuctaH ans
OCYLLECTBNEHNUS TPYAOBOW AEATEeNbHOCTU Ha TEeppUTOpUM
Cnosakuwm;

«BpemeHHan TpyaoBas AeATeNbHOCTbL» - pabora
TPYAOBOrO MurpaHTa Ha Tepputopun CrnoBakuu Ha
OCHOBAHMW  3aKMIOYEHHOro  TpyaoBOoro Aorosopa C
paboToaareneM, ocywecrendemas B MNOpAAKe W Ha
YCNOBUAX, OnpeaensiemblX 3akoHoaarenbcTsom Cnosakum,
a Take Hacrtosawmm CornalueHuem,

«Conckarenb» - @puanyeckoe nuuo, rpaxaaHvH
Pecnybnuku Y3bekucran, obpaTtusLieecs B
OTnpasnAwLLylo CTOPOHY 3a nonyyYyeHuem ycnyrm no
nopbopy noaxoaswero mecra pabortbl U COAEWCTBUIO B
TpypoycTponctee B CNoBakuu,

«OT6OpP» - KOMMNEKC MEP NO OPraHM3oBaHHOMY Habopy
couckaTenein Ans OCyLecTBNeHWss BpeMeHHOW TpyAoBOW
eATenbHOCTU Ha TeppuTopun CnoBakus;

«KaHgupar» - couckaTtenb, npowefwni 0T619p Ha

OCHOBaHUM HacTosawero CornaweHus; M
o 77 -
2/4/



j

j

j

j

j

j


“Migrant worker” - a person, citizen of the Republic of
Uzbekistan, at the age not less than 18 years old. which has
been selected based on this Agreement and legally resides
and conducting labour activity in the territory of the Republic

of Slovakia;

“Employment contract” - an agreement entered into
between the employer and the migrant worker in the
manner prescribed by the laws of the Republic of Slovakia
and this Agreement;

“permit” - a document issued by the competent

authorities of the Republic of Slovakia in accordance with the
laws of the Republic of Slovakia confirming the right of a
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«TpyaoBOW  MUrpaH™ - NUUD, ABNAIOLIEECA
rpaxaaHnHoMm PecnyGnukn Y3bekuctad, B BO3pacTe He
mMeHee 18 ner, npoweawee oTtbop Ha OCHOBAHWW
HacToALWero CornaweHus npebsiBawouiee 7
OCyLeCcTBNsIOWEee TPYAOBYIO [eATeNbHOCTD Ha
Tepputopun Crioeakvs Ha 3aKOHHOM OCHOBAHUMN,

«Tpyaosoi AOrosop» - AOTOBOP, 3aKNI0YEHHbIN
mexay pabGotopareneM W TPyAOBbIM MUTPAHTOM B
nopsfKe, yCTaHOBNEHHOM 3aKOHOAATENbCTBOM Cnosakmu

HacToawnm CornaleHuem,

«Pa3peweHne» 2 [IOKYMEHT, BbIAAHHbIV
KOMAETEeHTHbIMKM  opraHamu  Pecnybrvkn  Cnosakuv B
COOTBETCTBMM C  3aKOHOAATesIbCTBOM Pecnybnuku

Cnoeakuy, NOATBEPXKAAIOWMA Npaso TPyAOBOro MWrpaHTa
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migrant workers to carry oul temporary labour activity in the

territory of the Republic of Slovakia; OCYWECTBNATL TPYAOBYI0 [EATENbHOCTb HA TeppUTOpUN

Pecnybnukn Cnosakuw,
«KoMneTeHTHbIe OpraHbI» - OpraHbl rocyiapCTBeHHON

snactu rocyaapcte CTOpOH, B KOMMETEHUMIO KOTOPbIX
BXOAVUT pelleHue BONPOCOB, CBA3AHHBLIX C TPYAOBbIMY

OTHOLLUEHUAMMU.
l1l. Mopsaaok onnaTkl OKa3aHHbIX yenyr

“Competent authorities” bodies of state authorities of
the Parties, whose terms of reference cover the resolving

issues related to the labour relations.
IIl. Procedure of payment for services rendered

3.1. The Receiving Party shall pay the Sending Party for 3.1. MpuHumaroLwas CTOPOHA Bbinnadynsaet

each migrant worker performed by the Sending Party in the OTtnpaenslowein CTopoHe 3a Kaxaoro TPYAALLErocs-
agreed amount below: MUrpaHTa, BbinonHeHHoro OTnpasnsiowen CTOPOHOW, B

OroBOPEeHHOW HWXEe CyMMe. _
Marketing, Recruitment, 100 EURO _

| 5, 08 oa. | 100 EURO
| cobecendmstahn, otbop | 3.2. Onnatra  ycmyr,
3.2. Payment for services indicated —

100 EURO
- — I} ykasanHbix B nyHkTe 3.1.,
in para 3.1. should be paid within 40'?375 after arrwﬁ;go iy

100'éuio'j AOMKHA BbiTb
migrant workers to Slovakia. e Sl bt 5 hpd nou3BeneHa B TeueHHe

40 paWen nocne npubbiTMS TPYAOBLIX MWIPAHTOB B
Cnosakuio.

- —

——

IV. Tpe6oBaHua no ocywecTBneHno TpyAoBOU
NeATeNbHOCTH

4.1. Mpuenedenve Kawanpata Ana OCyUWECTBIEHWUHA
BPEMEHHO TPYA0BON AEATENBHOCTY, OCYLLECTBNASTCA Ha
OCHOBaHWM TPYAOBOrO A0roBOPa, 3aKMOYEHHOTo  C
MpuHuMaowen  CTOPOHOW B COOTBETCTBUMU C
sakoHoaartenscTeoM Pecnybnukn Cnosakuu.

4.2. MpuHumalowias CTopoHa WU TpYAOBbleé MUIPaHTDI
oBsizanbl  cobriopgath  3akoHopartenscTso  Pecrybnuku
CnoBakuw.

4.3. TpyaoBbie MUrpaHTbl UMEIKOT NpaBo Ha OTAbIX B
COOTBETCTBMM C  3akoHopatenbctBom  PecnyOnuku

Cnosakun 1 ycrnosusmMu TpyaoBoro gorosopa.

IV. Requirements for conducting labour activity

4.1. Employment of a Candidate for temporary labour
activity is carried out on the basis of an employment contract
concluded with the Receiving Party in accordance with the
legislation of the Republic of Slovakia

4.2. The Receiving party and migrant workers are obliged
to abide by the laws of the Republic of Slovakia

4.3. Migrant workers have the ight to resl in accordance
with the legislation of the Republic of Slovakia and the terms

of the employment contract.

4.4. TpynoBble MUrpaHTbl, NO [OroOBOPEHHOCTN C
NpuHMMaloLLen CTOPOHOW, MOryT ocsoboxaatbCs OT
TPYAOBON  AEATENbHOCTW B OHW  OpUUMANBHBIX
npasaHukoB Pecnybnukn Y3bekncra.

4.5. MeanumHckoe obecnedyeHne TpyaoBbiX MArPaHTOB
Ha TeppuTopun Pecnybnuku Cnosakuu oCyLlecTBNAETCH B
nopsiake, npeayCMOTPEeHHOM 3aKOHOAaTENLCTBOM
Pecnybnukn CnoBakuu v mMexayHapoaHbIMU A0roBoOpamam,
y4acTHUKaMn KOTOPbIX ABNAIOTCA rocynapcrea CTOpOH.

4.6. ObaszarenbHbIM ycnoBuem AnNs OCYWECTBIEHNA
TPYAOBOW  [EATENbHOCTU B Pecnyonukv  Cnosakuu
TPYAOBbIX MUTPAHTOB B NOPAAKe OPraHn3oBaHHOMO Habopa
W NpUBMNEYeHus RBNAETCSA Hanuuue A0rosopa (nornuca)
106pOBONLHOIO MEAULUHCKOIo CTPax0oBaHWA,
necTeyloLiero Ha Tepputopun Pecnybnnku Cnosakum.

4 7. HanoroobnoxexHue A0X0Q08 TPYAOBbIX MAUrPaHTOB
OCYLLECTBNAETCA B COOTBETCTBUMA C 3aKOHOAATEINbCTBOM

Pecnybnukn Crnosakum 1 mMexayHapOoAHbIMA 1.'1oroﬂtopamm2 '

4.4. Migrant workers by agreement with the Receiving
Party, can be exempted from labor activity on the days of
official holidays of the Republic of Uzbekistan.

4.5. Medical support for migrant workers on the territory
of the Republic of Slovakia is carried out in the manner
prescribed by the legislation of the Republic of Slovakia and
international treaties to which the states of the Parties are
participated.

46. A prerequisite for the implementation of labor
activities in Slovakia of migrant workers in the manner of
organized recruitment and employment is the availability of a
contract (policy) of voluntary medical insurance, valid in the
territory of the Republic of Slovakia.

4.7. Taxation of income of migrant workers is carried out
in accordance with the legislation of the Republic of Slovakia
and international treaties in the field of taxation, the states of
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the Parties are participated.
4.8. Migrant workers have the rights and obligations

provided by the legislation of the Republic of Slovakia.

4.9. Migrant workers have the right to social insurance
(except for compulsory medical insurance) and pensions in
accordance with the legislation of the Republic of Slovakia
and intermational treaties to which the states of the Parties

are participated.

4.10. A migrant worker has the right to receive
information from the competent authorities of the Republic of
Slovakia regarding the conditions and procedure for his stay
and employment in the territory of the Republic of Slovakia,
as well as the rights and obligations arising from the
legislation of the Republic of Slovakia.

4.11. For the purposes of this Agreement, the Parties
have the right to use the available information resources o
post on them the information provided for by the legislation
of the Republic of Slovakia necessary for citizens of the
Republic of Uzbekistan who plan to carry out and conduct
labor activities in the territory of the Republic of Slovakia in
the manner of organized recruitment and employment.

V. Rights and obligations of the Parties
When implementing an organized recruitment and
employment of migrant workers within the limits of their

competence:
5.1. The receiving party in the manner prescribed by

the legislation of the Republic of Slovakia:

5.1.1. sends the relevant Applications indicating the
requirements for the state of health of candidates for the
selection of applicants in the form, according to the appendix

to this Agreement;
5.1.2. provides a draft employment contracl for

familiarization with candidates for employment;

5.1.3. informs the Sending Party on the requirements for
the state of health of candidates;

5.1.4. takes measures to ensure guarantees of personal
safety, protection of rights and freedoms, as well as the
safety of the property of the migrant worker in accordance
with the legislation of the Republic of Slovakia;

5.1.5. after the arrival of migrant workers on the territory
of the Republic of Slovakia, the Receiving Party assists in
obtaining a permit document for candidates in accordance

with the requirements of the authorized body;,

5.1.6. provides places of residence in accordance with
the necessary standards and sanitary and hygienic norms,
safe working conditions and labor protection, as well as
safety measures at their workplaces;

5.1.7. guarantees wages not lower than the minimum
level established by the legislation of the Republic of
Slovakia.

5.1.8. informs the Sending Party of the cessation or
termination (including early) of the employment contract with
the migrant worker within two working days, indicating the
reasons that led to the adoption of this decision;

5.1.9. Insurance for the transportation of a migrant worker
after an accident or his remains can only be issued in the
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8 chepe HanorooGNOXeHUs, Y4acTHMKamMK KOTOPbLIX
asnstoTcs rocyaapcrea CTOPOH.

4.8. Tpynosble MWrpaHTbl  WMmeloT  npasa W
0053aHHOCTY, NPEeayCMOTPEHHbIe  3aKoHOAAaTeNIbCTBOM

Pecnybnuku CnoBakuw.
4.9. TpynoBble MUrpaHTbl UMEIOT NPaso Ha counansHOe

ctpaxosaHue (kpome o00s3aTenbHOro MEeaVLIMHCKOro) W
NEHCUOHHOEe obecneyeHme B  COOTBETCTBUM c
sakoHopatensctBom Cnosakuu ¥ MexayHapOAHbIMA
[lOroBopamu, y4acTHUKaMu KOTOPbIX ABNSAOTCA

rocyaapctea CTOPOH.

4.10. Tpynosoi MUrpaHT UMEET nNpaso Ha NONY4EHWE
OT KOoMneTeHTHbix opraHos Pecnybnuku Cnosakuu
uHOpMaUMK, Kacalolwencs ycrnosuu W nopsaka  ero
npebbiBaHUs U OCYLLECTBIEHUS TPYAOBOW AEATENbHOCTH
Ha TeppuTopun Pecnybnuku Criopakuu, a Takke npas ¥
o6a3aHHOCTEN, BbiTEKalowMx W3  3aKkoHoaaTenbCTBa

Pecnybnvkn CnoBakuw.
4.11. Ana uenen Hactoauwero CornaweHuns CTOpPOHbI

Bnpase MCnonbL3oBaTb WUMEKLLNECH UHPOPMaLMNOHHbIE
pecypcbl ONA pasMeuleHus Ha HUX npeaycMOTpeHHOW
3aKoHOAaTeNnbLCTBOM Pecnybnuku Cnosakuu
wHdopmauum, Heobxogumon AnA rpaxaaH Pecnybnuku
Y3bekucraH, NNaHUpPYyoWnX OCyLWEeCTBNATD u

OCYLECTBNAOWMNX TPYAOBYIO 1eATeNbHOCTb Ha
tepputopuu  Pecnybnukun  Crosakun B nopsake

opraHvW3oBaHHOro Habopa v NpueneYeHn .

V. NMpaBa n o6s13aHHOCTH CTOPOH
Mpyv OCyWwecTBNeHnM OpraHn3oBaHHOro Habopa W
NPUBNEYEHNs TPyAOBbIX MUIPaHTOB B npeaenax CBoSK

KOMNeTeHuuw:
51. [MpuHumarowan cTopoHa B nopaake,

yCTaHOB/IEHHOM  3aKOHOAaTeNbCTBOM Pecnybnuku
CnoBakuu.

5.1.1. HanpaBsnseT cooTBeTCTBylOWMEe 3asskn C
yKkasaHuem TpeGoBaHui K COCTOAHUIO 340pOBbA KAaHAUAATOB
ans  nogbopa couckatenen no  opme, COrnacHo
NPUNOXEHMIo K HacTosiemy CornalleHuio;

5.1.2. npepocTasnaeT NPOeKT TPpyAOBOro gorosopa Ans
03HaKOMNEHUS C HUM KaHAMAATOB Ha TPYAOYCTPOUCTBO;

5.1.3. ocywecTansieT uHdopmupoanve OTnpasnsioLien
CTOPOHbI O TpeboBaHWAX K COCTOAHMIO  3[0POBbLA
KaHOWAATOB;

5.1.4. npuHumaeT Mepbl MO o6ecnevyeHulo rapaHTUm
nuuHow 6e3onacHocTu, 3awuTe npaB U csoboa, a Tawke
COXPaHHOCTM  uMmylLlecTBa  TpyaOBOro  MUrpaHra B
COOTBETCTBMM C  3akoHogaTenocTBom  Pecnybnuku
Cnosakuw;

5.1.5. nocne npubbITMA TPYAOBbIX MUIPAHTOB Ha
tepputopuio  Pecnybnukn  Cnosakuw, [NpuHumarowlas
CTOpPOHA COAEUCTBYET MpY NONy4YeHUW pas3peLunuTenbHOro
NIOKYMEHTa KaHauaatam B COOTBETCTBUM C TpebosaHuAMM
YyNONHOMOYEHHOro OpraHa,

5.1.6. obecneuvBaeT MecTamu  NpoOXuWBaHus B
COOTBETCTBUU C HEODXoAuMbIMU CcTaHAapTaMn U CaHUTapHO-
MMrMeHnYeckuMm Hopmamu, besonacHbiMn yCnoBuaMn Tpyaa
W oxpaHbl TPyAa, a Tawke TexHuku 0e3onacHoCTU Ha WX
paboyux mecrax;

5.1.7. rapaHTupyeT onnaty TpyAa, He  HWXe
MUHUMASTbHOIO YPOBHS, yCTaHOBNEHHOIo
sakoHoaaTtenscreomM Pecnybnuku Cnosakuu.

5.1.8. wHhopmupyer OTtnpasnsiolielo CTOPOHY O
npexkpaLleHun Unu pactopXeHnn (B TOM Hucne [LOCPOMHOM)
TPyAOBOro Aorosopa C TPYAOBbIM MWUIPaHTOM B TE€HEHWUM
npyx pabouux AHen, C ykazaHMem MPUYUH, NOBNEKLLKUX
NPUHATUIO AAHHOMO PeLUEeHUS; ' ;

5.1.9. CrpaxoBaHue nepeBO3Ku prnoaoro”ﬁwrpa/n
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immigrant's homeland (transport insurance in Uzbekistan). A

migrant worker pays insurance premiums from salary In
Slovakia,

5.1.10. provides to the Sending Party photographs,
videos of workplaces and living conditions of potential
employees of the Receiving Party for a presentation on the
conditions of employment, the nature of the proposed work,
working hours, working conditions, remuneration and social
guarantees,

5.1.11. Payment to the employee of monthly earnings
during the period of impediment to work due to the fault of
the employer is guaranteed by the Labor Code and the
relevant labor standards of the Slovak Republic.

5.2. Sending Party:
5.2.1. informs the citizens of the Republic of Uzbekistan
about the possibility of employment in the European Union

countries in the manner of organized recruitment and
employment of migrant workers;

5.2.2. selects candidates from among the citizens of the
Republic of Uzbekistan who have the required qualifications

and work experience according to the submitted
applications;

5.2.3. organizes interviews with candidates from among
citizens of the Republic of Uzbekistan for employment on the
territory of European Union.

5.2.4. coordinates with the Receiving Party the
candidacies of citizens of the Republic of Uzbekistan with
the required qualifications and work experience, as well as
draft labor contracts;

5.2.5. coordinates draft labor
candidates before departing to 60 days;

contracts with job

5.2.6. upon receipt of information on non-compliance by
the Receiving Party with the legislation of the Republic of
Slovakia, sends this information to the competent authorities
of the Republic of Slovakia,

5.2.7. unilaterally refuses to fulfill the terms of the
Agreement by notifying the Receiving Party in writing
10 (ten) business days prior to the forthcoming unilateral
termination of the Agreement, in the following cases:

a) unmotivated evasion by the Receiving Party from
conducting an interview and selecting candidates, which
entails the impossibility of fulfilling the Agreement;

b) changes in the requirements for candidates or
working conditions (changes in the Application) after
the list of selected candidates has been agreed upon,
which entails the impossibility of fulfilling the
Agreement by the Sending Party;

c) full or partial failure of the Receiving Party to comply

with the terms of this Agreement.

VI. Validity of the Agreement
6.1. This Agreement enters into force from the date of
signing and is valid until the Parties fully fulfill their
obligations.

nocne HecyacTHoro cny4as nubo ero 0CTaHkoB MOXET DbITb
0thOPMNEHO TONBLKO Ha POAUHE MUrpaHTa (TpaHCnopTHOe
crpaxosaHne B Yabekuctawe). Tpyaoson  MUrpamMT
onnayvBaeT CTPaxosble B3HOCLI U3 3apaboTHOW nnaThl B
Cnosakun,

5.1.10. HanpasnsaeT Ornpasnsiowew CTOpOHE
dhOTOCHUMKYN, BUAEOpPONUKU paboyux MecTt #u  yCnoBuW
NPOXUBAHWUS NOTEHUManbHbix paboTHukoB [MpuHUMaOLIEN
CTOPOHbI ANA NPOBEAEHUs npeseHTaumn 0O YCnoBUsX
Hanma, Xxapakrepe npegnonaraemMowv paboThl,
NPOAOIMKMTENLHOCTU paboyero BpemMeHwn, ycnosun TpyAaa,
onnarsl Tpyaa u counanbHbIX rapaHTUsX,

5.1.11. Beinnata paboTHUKY exemecsuHoro 3apaboTka B
nepuoa NPenaTcTBUA K TPydy no BuHe pabortoparens
rapaHTupyeTcs TpyaosbiM KOAEKCOM U COOTBETCTBYHWMMAU
TpyAoBbIMM HOpMamu Criosaukon Pecnybnuku.

5.2. OTnpaBnalowWan CTOpoHa:

5.2.1. ocyllecTBnseT uHpopmuposaHue rpaxaaH
Pecnybnukn Y3beknctaH 0 BO3MOXHOCTUA TPYAOYCTPOUCTBA
B crpaHax Esponenckoro Cow3a B  NopsAke
opraHnaoBaHHoro Habopa w npueneveHua TPynoBbIX
MUIrPaHTOB,

Oil:d: ocyuwiecTenser noadbop kaHAuMAaToB M3

yucna rpaxaaH Pecnybnvky Y3bekuctaH, WMEIoLUX
Tpebyemyio KBanuukaumio u onbIT paboTbl COrNacHo
NoAaHHbIM 3anBKaM,

5.2.3. opraHuayeT nposeaeHue cobeceaoBaHus C
KaHAMaaTamMu uM3 yucna rpaxaad Pecnybnuku Y3bekuctan
Ha  npeaMeT  Tpyaoyctpouctea  Ha  Tepputopuu
Esponenckom Cotose,

5.2.4. cornacosblBaeT C MpuHUMalowen
CTOPOHOW KaHAuAaTypbl rpaxaaH Pecnybnukn Yabekucran,
uMmelowmx Tpebyemylo Ksanudukaumio v onbiT pabotsl, a
TaKKe NPOEeKTbl TPYA0BbLIX 4OrOBOPOB,

5.2.5. cornacosbiBaer NPOEKThI TPYAOBbIX
[IOFOBOPOB C KaHAuAatamMM Ha TpyaoyCTpoOUCTBO A0
Bble3na B 60 gHew;

5.2.6. npu NOCTYNNEeHUN nHopmMaunm 0
HecobnoaeHun [MpuHUMaloLen CTOPOHOW
3akoHoparenbctBa Pecnybnuku Cnosakuwn, Hanpasnser
OAHHYI0  UH(pOpMaUMIO B  KOMMNETEHTHblie  OpraHbl
Pecnybnvkn CnoBakuu;

b.2.7. B OAHOCTOPOHHEM MOpsigke OTKa3blBaAETCH
OT ucnonHeHus ycnosuin CornalweHus, ysegomms ob atom
[NpyHMMaIOLLYIO CTOPOHY B NMUCbMEHHOW hopMe
sda 10 (pecatb) pabouyux AHen [0 NPEeAcTOALLEro
OAHOCTOPOHHEro PaCTOPXEHWA CornatueHus, B
creayrowmx cny4yasx:

a) HEMOTUBUPOBAHHOIO YKMOHEHWs [pUHUMAIOLLEN
CTOpOHOM OT npoBeaeHus cobecenosaHnna U 0TOOpa
KaHAVAAaToB, BMEKywero HeBO3MOXHOCTb WUCMOMHEHUA
Cornawenums;

6) u3ameHeHus TpeboBaHUW K KaHAuaaTam UNK
ycnoeun  pabotel  (M3mMeHeHun  3asBku)  nocne
cornacoBaHusa cnucka oTobpaHHbIX KaHAMAATOB, BIIEKyWWX
HEeBO3MOXHOCTb ucnonHeHus CornaweHnsa cO CTOPOHbI
OTnpasnsiowen CTOPOHOW;

B) MOSIHOrO WNM  HacCTU4HOrO  HEUCNOJIHEeHWH
[puHUMaoLen CTOPOHOW yCNOBUN HaCTOSILLEro
CornaweHums.

VI. Cpoku AeNCTBUA cornalweHus

6.1. Hacrosiwee CornaweHue BCTynaet B CANY CO AHA -
noanucaHua n AeucTeyeT A0 MNOSHOro WUCMONHEHUss CBOWX

obsazarenscTe CTOpOHaMM. / é /1 ; ]’g/



6.2. Each of the Parties may terminate this Agreement
after the termination of the employment contract with the last
labor migrant dispatched by organized recruitment, notifying
the other Party in writing. In this case, this Agreement will
ceases after 1 month from the date of receipt of such

notification.

6.3. In the event of termination of this Agreement, the
Parties will settle the obligations arising during the period of

this Agreement.

VIl. Responsibilities of the Parties
7.1. For non-fulfllment or improper fulfilment of
obligations under this Agreement, the Parties shall be liable
in accordance with the current legislation of the states of the

Parties.

VIll. Force Majeure
8.1. In case of non-compliance (improper execution) of
the terms of this Agreement due to force majeure
circumstances (natural disasters, military actions,
emergencies, changes in the legislation of the states of
both parties, etc.), not related to the will and actions of the
parties, the guilty party is released from responsibility.

IX. Confidentiality
9.1. The Sending Party undertakes not to disclose any
information about the Receiving Party containing
confidential information obtained in the course of

cooperation under this Agreement.

9.2. The Receiving party independently processes the
personal data of the Candidates who have entered work in
accordance with the requirements of the Labor Code of the
Republic of Slovakia and the Law of the Republic of
Slovakia” bears responsibility for their observance.

9.3. The Parties undertake not to disseminate in the
public domain (mass media, press, Internet, etc.)
information received from the other Party, without the
consent of the other Party for each such case.

X. Settlement of disputes
10.1. All disputes and disagreements that may arise from
this Agreement will, if possible, be resolved through
negotiations between the Parties.

10.2. Issues not settled during the negotiations, the
Parties set out and send in writing. The Party that received

the complaint sends a written response to the Party that
made the complaint within 10 (ten) business days from the

date of receipt of the claim.

10.3. If the Parties do not come to an agreement, then all
disputes related to this Agreement shall be considered in
the courts of general jurisdiction of the states of the Parties.

XL Anti-corruption clause
11.1. In the performance of their obligations under this

6.2. Kaxnas n3 CTOpOH MOXeT npekpaTutb AevcTBUE
HacTosuero Cornawenuna nocne npexkpaweHua Tpyaosoro
gorogopa C  NocneaMum  TpyaoBbiM - MUTDAHTOM,
OTNpaBneHHbIM N0 OpraHN30BaHHOMY Habopy, yBeaomue
06 atom apyrylo CTopoHy B nucbMeHHon dopme. B 3TOM
cnyvae Hactosiwee CornaweHve npekpawaeT AevcTeue
no wucreyeHun 1 mecsiya € Agatbl NONy4YeHUs Takoro

yBeAOMMEHUA.
6.3. B cnyvae npekpauieHus AencTBus HaCTOAWEro

Cornawenuss, CTOpPOHbI yperynupyloT o06a3aTenscrea,
BO3HUKILME B Nepuog AencTeua HacToawero CornaweHus.

VIl. OrBetrcTBEeHHOCTHL CTOPOH

7.1. 3a HEeUCNONHeHune NNu HeHaanexaulee
ucnonHeHue obasatenbcTs no Hactosiwemy CornaweHuio
CTOpOHbl HECcyT OTBETCTBEHHOCTb B COOTBETCTBUAM C
NEeUCTBYIOWMM 3aKOHOAATENBCTBOM rocyAapCTB CTOpOH.

VIII. ®opc-Maxopbl
8.1. B cnyyae HecobniogeHnsa (HeHagnexailero
ucrnonHenuss)  ycrniosun  Hactoswero  CornaleHus
BcrneacTeMe  OBCTOATENLCTB  HENPeoaonuMon  CUfbl

(CTUXMHbIE BeacTBuUsA, BOEHHbIe NenNCcTBUA, YpeaBblyanHble
CUTYaLMUU, W3MEHEHUs 3akoHodartenbCcTBa CTpaH obeunx
CTOPOH U Ap.), He CBSA3aHHLIX C BONen W OEeNCTBUAMMU

CTOpoH, BUHOBHAaA CTOpoHa  ocBobOXpaetca  OT
OTBETCTBEHHOCTMW.
IX. KoHthunaeHunanbHOCTb

9.1. OTnpasnsiowas cTtopoHa 0baA3yeTca He pa3rnawarb
mobble ceeageHuns o MNpuHuMmarowen CTopoHe, coaepxative
KOHUASHUMANbHYKD — MHAOPMauUUo,  NOMy4YeHHbie B
npoLiecce CoTpyaHMYecTBa no HacTosiwemMy CornaweHuro.

9.2. lMpuHuMarowass CTOpoHa CaMOCTOATENbHO BeaeT
06paboTKy NepcoHanbHbIX AaHHbIX BblEAWUX Ha pabdoTy
Kangupatos B cooTBeTcTBuM ¢ TpebosaHuamMKn TpyaoBoro
Kopekca Pecnybnukn Cnosakun u 3akoHa «Pecnybnuku
Cnosakum» 1 HECET OTBETCTBEHHOCTbL 3a UX cobnioaeHue.

9.3. CropoHbl 00R3yl0TC He pacnpocTpaHAaTb B
OTKPLITOM AocTyne (cpeacrsa MaccoBoW WHOpMauuu,
npecca, WHTepHeT u np.) uHpopmaumio, NMONyYeHHY OT
npyron CtopoHbl, 6e3 cornacus Agpyron CTOpPOHbI ANA
Ka)yxaoro nogobHoro criyyas.

X. Pa3speweHue crnopos

10.1. Bce cnopbl W pasHornacufa, KOTOpbie MOryT
BO3HUKHYTb M3 Hacrosiwero Cornawenns, Oyayr no
BO3MOXHOCTW paspeluatbCs nytem neperoBopos Mexay
CTopoHamu.

10.2. Bonpocbl, He  yperynuposaHHble B  XO4e€
neperosopoBs, uanaraTca v HanpasnswTca CTopoHamu B
nucbMeHHom Buae. CTopoHa, nonyuvslwan nNpPeTeHs3uio,
HanpaBnseT NucbMeHHbIn oTBeT CTOpoHe, NpeabaBUBLLEN
npeteHanio, B TevyeHne 10 (pgecsatu) paboumx aHen C
MOMEHTA NONYyYEeHUs NPETEHIUN.

10.3. B cnyyae, ecnu CTOpOHbI HE NpUAYT K
COrnaweHnio, TO BCE Cnopbl, CBA3aHHbIE C HACTOAWMM
CornaweHnuem, noanexar pacCMOTPEeHUI0 B cyaax obLuew
lopucavkummn rocygapcte CTOpOH.

Xl. AHTUKOppPYNUUOHHAA OroBOPKa
11.1. [pu wucnonHeHun ceoux obssaTencte Mo

HacTtoswemy Cornawenunio CTopoHbl, ux ajpPunupoBaHHbIie
nuua, paboTHUKU WNU NOCPeaHWMKM He BbINNa4vBatar, He/

npeanaraloT BbINNATUTL W HE paspelsatoT BbINMATY, Kak
LI

Agreement, the Parties, their affiliates, employees or
intermediaries do not pay, offer to pay or permit the payment
of any money or valuables, directly or indirectly, to any



person to influence the actions or decisions of these persons
in order to obtain any improper advantage or to achieve

other improper purposes.

11.2. When fulfilling their obligations under this
Contract/Agreement, the Parties, their affiliates, employees
or intermediaries do not carry out actions qualified by the
current legislation as giving/receiving a bribe, commercial
bribery, as well as other actions that violate the requirements
of applicable law and international anti-corruption acts.

11.3. If a Party suspects that a violation of any of the
provisions of this paragraph has occurred or may occur, the
relevant Party undertakes to notify the other Party in writing.
In a written notice, a Party must refer to the facts or provide
materials that reliably confirm or give reason to believe that a
violation of any of the provisions of this paragraph by the
other Party, its affiliates, employees or intermediaries has
occurred or may OcCcur.

11.4. If one Party violates the provisions of this paragrapnh,
the other Party has the right to terminate the Agreement
unilaterally out of court by sending a written notice of
withdrawal from the Agreement

XII. Final provisions
12.1. Changes may be made to this Agreement by mutual
agreement of the Parties, which are formalized in separate
protocols, which enter into force in the manner determined
for the entry into force of this Agreement, unless otherwise
specified by the protocols themselves. At the same time, the

protocols are integral parts of this Agreement.

12.2. This Agreement is concluded by exchange by official
e-mail, 16 September 2025, in two original copies, each in

Russian and English languages.

In case of disagreement in the interpretation of the
provisions of this Agreement, the text in English shall

prevalil.

nuBo OeHeXHbIX CPEeACTB WNU  UEHHOCTEW, NpPAMO WUNW
KocBeHHO, NwbbIM NvuaM ANA OKa3aHua BNUAHUA Ha
NEeNCTBMA NNN PELLEHUA 3TUX NUU C LeNbo NONYYNUTL Kakue-
nmbo HenpasoMepHbIe NPeMMyLIecTea Unu Ans AOCTMKEHUA

WHbLIX HENPaBOMEPHbIX Lenew.
11.2. Mpn wcnonHenun cBoux obs3aTenbcTs Mo

nactoswemy  forosopy/Cornawenuto  CTOpOHbI, WX
acdhcmnuposamHHble nuua, paboTHUKM wMnNKU NOCpPeaHUKA He

OCyLEecTBNAOT AencTeus, kBanupuumpyemble
NEeVNCTBYIOWNM 3aKOHOAATENbCTBOM Kak  aava/nonyyeHue

B3ATKN, KOMMEepYecku nodkyn, a Tawke uHble AeUCTBUA,
HapyLiawuwue TpeboBaHus NPUMEHUMOTO

JaKkoHoaartenbCrTBa v MeXAYHapPOAHbIX dKTOB 0

NPOTUBOAENCTBUN KOPPYNUWW.
11.3. B cnyyae BO3HMKHOBEHUS1 Y CTOPOHbLI NOJO3PEHUN,

YTO NPOM3OLLNO UMK MOXET NPOU3OUTU HapYLUEHWE KaKuX-
nMbo NONOXEHUM HaCToAWero nNyHKTa, cCoOTBETCTBYKOLAA
CtopoHa 0653yeTca yBeaoMute 06 aToM Apyryr CTOpOHY B
nMcbMeHHo opme. B nucbMenHoM yBeaomneHun CTopoHa
obnzaHa cocnatbCa Ha akTbl wAn  NpegocTaBuTb
marepuansl, AOCTOBEPHO NoATBepxaaolwmne unu aaroune
OCHOBaHWE npegnonararts, 4T0 MNPOU3OWNO WU MOXeT
NPOU3ONTM HapyLUeHUe Kakux-ibo nonoxeHun HacToALLEro
nyHkTa apyron CtopoHon, ee aunMpoBaHHbIMiA nuuamu,

paboTHUKaMn U NoCpeaHUKamun.
11.4. B cnyyae HapyweHus ogHoii CTOPOHOW NOMOXEHNM

HacToswero nyHkra, Aapyraa CrtopoHa WMeeT npaso
pactoprHyts florosop/Cornawexve B8 OAHOCTOPOHHEM
BHecynebHOM nopsigke nyTeM HanpaereHus NUCbMEHHOTO
yBeaomnenus o6 otkase ot [lorosopa/CornaweHus.

XIl. 3aknwouyntenbHble NONOXeHUA

12.1. B Hacrtoswee CornawexHue, no B3aUMHOMY
cornacuio  CTopoH, MoOryT ObiTb BHECEHbl U3MEHEHWA,
KoTopble  O(OPMNAIOTCA  OTAENbHbIMK - NPOTOKONaMy,

BCTYNawLWMMW B CuUNly B nopsiake, OnNpeaerieHHoM Ans
BCTYNNEeHUs B cuny HacToswero Cornallenus, ecnu uHoe He
onpeAeneHo camumu npotokonamu. Mpu 3TOM MPOTOKOMNbI
ABNSIOTCA  HEOTLEMNEeMbIMA  4acTAMM  HAcToALLero

CornaweHus.
12.2. Hactosiwee CornaweHue 3aknioyeHo nytéMm obmena

no oduumnansHon an.noute, 16 centndpa 2025 roga, B ABYX
NOANUHHBLIX  3K3EeMnnspax, Kaxabii Ha PYCCKOM W

AHTMTMUCKOM f3bIKe,
B cnyyae BO3HWKHOBEHUSA pasHornacu npu TOJNKOBaHUW

nonoxeHun Hactoswero CornaweHus, NpeMyLlecTBEeHHYIO
CUNY UMEET TEeKCT Ha aHrIMACKOM A3blKe.

PekBu3nTbl CTOPOH

"BESTWILL XUSUSIY BANDLIK AGENTLIGI" LLC

Address: 8\38. Rakat Street, Yakkasaray District,
Tashkent, Uzbekistan

Tel: (+998 95) 500 84 00
Email: info@bestwill.uz
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